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Overview
1. Local Plan Review- progress to date
2. National policy changes
3. Emerging London Plan
4. Current Policies
5. Combined Economy Study





Employment Land Review
Business Survey
Retail and Town Centre Needs Assessment
Creative and Cultural Opportunities Assessment

6. Potential direction for policy changes
7. Questions
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Local Plan Review- progress to date
• Views from consultation on scope of changes analysed
• Main evidence base reports now received and available
• Implications of draft new National Planning Policy Framework
and draft new London Plan being analysed
• Draft changes being developed taking all of these into account
• Current meetings form part of on-going consultation and views
will be taken into account
• Future programme:






Formal reports to LLDC Planning Decisions Committee
and Board in autumn 2018
Formal Consultation on draft revised Local Plan during
autumn/early winter 2018
Submission for Examination expected early 2019
Examination of revised draft Local Plan anticipated mid2019
Adoption of revised Local Plan anticipated by end of
2019 or start of 2020
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National Policy changes
NPPF consultation, March 2018
• Changes kept to a minimum
• More explicit support for business growth, links to Industrial Strategy
• Removal of impacts assessment for office uses, but sequential test remains
• Retail forecasts to look forward 10 years
• Town Centre boundaries to be kept under review
• Allocate town centre sites for first 10 years
• Promotion of healthy lifestyles through planning
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Draft London Plan (2017)

Diversification of the economy
• Employment space in right locations
• Providing appropriate workspace for new industries,
research and technologies
• Centres and night time economy
• Culture and creative industries
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Office accommodation
•

Stratford as future CAZ reserve

Workspace
•

Re-provision of existing low cost workspace (by type, specification, use and size)

•

Securing in SME workspace in larger developments

•

S106 to secure affordable workspace at below market rents

•

Emphasis in locations where existing, contribute to character, CAZ and Creative Enterprise
Zone
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SIL, LSIS and Non-Designated Sites
•

LLDC ‘Retain Capacity’

•

No net loss of industrial floorspace capacity within SIL and
LSIS

•

Any release facilitated through innovative solutions to
industrial intensification, co-location and substitution;
priorities for retention (Policies E4, E5, E7).
•

•
•

SIL/LSIS intensification and consolidation and
transfer of land to other uses only through
Development Plan or Masterplanning process with
GLA
Non-designated, intensification and co-location on
site through criteria
Substitution of some industrial uses outside London
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Managing town centre network
•

Collaboration on Town Centre Strategies

•

Promotion, management and diversification of night time economy

•

Protection of pubs of value

•

Support for provision of smaller shop units

•

Restrictions on hot food takeaways

Agent of Change principle
•

Mitigation of noise by proposed new use

Creative Enterprise Zones
•

Identify and provide for workspaces and venues, supporting uses

Skills and training initiatives
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Adopted Local Plan (2015)
Section 4: Developing business growth, jobs, higher education
and training

16 May, 2018
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•

Overall Strategy
•
•
•
•

•

The designated Employment Clusters a focus for:
•
•

•

Internationally focused office and business quarter at
Stratford Metropolitan Centre
Media-focused business hub at Here East
Centre of cultural and sporting excellence at Stratford
Waterfront
New established university campuses, including at Here East

B Use Classes
Where office and workshop accommodation are appropriate
in accordance with the description within Table 2

Main town centre uses (retail, office, leisure and visitor attractions
and accommodation) directed towards the Town Centres:
•
•
•
•

Metropolitan- Stratford
District- Bromley-by-Bow
Neighbourhood-Hackney Wick
Local- East Village and Pudding Mill
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SP.1

• Expanding culture, supporting higher education and
research, diverse range of additional employment
floorspace and growth of town centres

Key Policies

• B.1 Protecting designated employment sites and
criteria for other areas
• B.2 Retail hierarchy, 2500sqm Metropolitan Centre/
200sqm other centre impacts thresholds

Other
policies

• B.3 Encouraging interim uses
• B.4 Support for low cost workspace and definitions
• B.5 Employment and skills training requirements
• B.6 Location of higher education and research
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Combined Economy Study (2018)

Combined Economy Study
• The approach taken
• Individual components and their purpose:
1.
2.
3.
4.

Employment Land Review
Business Survey
Retail and Town Centre Needs Assessment
Creative & Cultural Opportunities Assessment
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Employment Land Review- Profile of
the area
•

Economic baseline on performance of the LLDC area
•
•
•
•
•

Employment growth significant
Higher proportions micro-businesses
Professional, scientific, technical, information,
communication and business administration
Higher business birth rates…but lower survival rates
Area performing well against other OAs

• Local Profile
• Increase in workshop/studio units in subdivided industrial
units
• Central Stratford, a series of high-spec office buildings
• Increasing office rents
• Agents suggesting a more desirable office location, but
governmental organisations
• Increasing industrial demand and rental rates
• Lack of modern industrial stock within the area.
14

Need and demand for employment floorspace
• 4 Scenarios considered, concluding up to 47,000 jobs by 2036
• Floorspace requirements, translated to land
• Majority of B class demand for B1a Office employment.
• All scenarios forecast an increased requirement for office uses ranging from
0.6ha to 1.1ha per annum
• Most scenarios increased demand for industrial land
• Analysis of key floorspace commitments:
• 535,000sq.m in pipeline
• Much B1, limited other industrial
Prepared by Firstname, Surname, Job title
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Key findings
Demand for Industrial Space
• Suggests demand for industrial space.
• If industrial space can continue to be included as part of future mixed-use
development, following the general principle of ‘no net loss’, the quantum of
industrial land required may not be as high as demand scenarios suggest
Demand for Office Space
• Future supply of office floorspace will be more than sufficient for the employment
demand forecast
• Scenarios of growth, and support CAZ satellite- take-up could be greater

Prepared by Firstname, Surname, Job title

© Queen Elizabeth Olympic Park

16

Recommendations
Strategic approach to the economy
•

Recognise and value the various markets that
exist across the area

•

Building upon the emerging communities
supported at Here East and Plexal with support
and collaboration

•

Enhanced monitoring of change and more
reflection on market intelligence

•

Data-sharing by partners

Local Plan
•

Minor amendments to Local Plan employment
policies

•

More innovative approaches to mixed use and
industrial intensification
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Business Survey – key findings
• Door-to-door assessment and accompanying
structured interviews
• Overview:
• 780 + businesses
• 300 artist studios
• 400 co-working desks
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Key findings
• Large industrial space, followed by office
space
• Workshops are most common form of
workspace, supporting 177 businesses.
• 2/3 of the workspace in Hackney Wick and
Fish Island is workshop or small industrial
space.
• Half of the businesses in North Stratford and
Eton Manor are occupying retail space
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Key findings
•

Strong local employment base

•

unskilled positions are easy to fill, but some
businesses, like brewers and caters, do report
difficulties recruiting

•

High proportion suppliers based in East London
(30%)

•

Businesses expected to remain the same or grow

•

Quality of the LLDC’s offer (culturally,
environmentally and amenity-wise) impacted on
their work and their future prospectsimprovements required, eg ATMs, food offers

•

Pricing is not the only factor determining business
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•

A quarter reported plans to move from their
current premises within the next year and a further
10% reported uncertainty
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Retail and Town Centre Needs
Assessment
Inputs
• Known commitments
• Market shares, from survey data
• Population growth
Outputs
• Convenience floorspace requirements to
2036
• Comparison floorspace requirements to 2036
Prepared by Firstname, Surname, Job title

© Queen Elizabeth Olympic Park

22

NEW SUPERSTORE FORMAT
NEW SUPERMARKET/DISCOUNT
FORMAT

2021
2026
2031
2036
-1,142
762
2,293 3570
-1,827

1,220

3,669

Key conclusions
Convenience floorspace

5712

•
COMPARISON GOODS FLOORSPACE
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•

79,852
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Comparison floorspace
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•
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•

10,000
0
-10,000
-20,000

2021
-9,985

2026

2031

No capacity for new convenience goods floorspace
2018 - 2021
By 2036, capacity emerges of between 3,570 sqm
net and 5,712 sqm net (that could support two
smaller format superstores or up to four to five
additional Aldi or Lidl type of stores)

2036

Limited capacity for new comparison goods
floorspace between 2018 and 2021
Capacity emerges by 2026 of 20,048 sqm net;
50,180 sqm net by 2031 and 79,852 sqm net by
2036.
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Key conclusions
Leisure requirements
•
•

•
•
•

Strategic Recommendations

Good leisure provision
•
The more successful, vital and viable Stratford and
its satellite centres become, the more likely it will •
be that café and restaurant operators will want to
locate there
•
Potential for up 10 commercial gyms or 8 budget
gyms to 2036
•
No cinema demand
Hotel opportunities, directed towards Metropolitan
Centre

80% of the forecast comparison goods capacity at
Stratford
80% convenience goods capacity is likely to be
located in emerging centres
Bromley-by-Bow- 5%-10% of the identified
comparison goods capacity
Pudding Mill and Hackney Wick could
accommodate up to 5% of the identified
comparison goods capacity each
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Creative and Cultural Opportunities Assessment - key
information and conclusions
Culture and Creative- creative, but also the ‘creative intensity’ of other industries. This captures creative
occupations like designers, illustrators and developers that are employed in ‘non-creative’ industries but still
employed for their creative talent nonetheless, plus fashion manufacturing.
Night time Economy- food and drink, entertainment, culture, plus working practices and longer hours

Profile
• Around a third of businesses are creative sector
• New wave of creative businesses, typically more established in the area
• Notable growth in businesses working in food & drink
• Small workshop and industrial units are often home to food and event catering businesses
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Key facts
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•

136 of 602 businesses within DC area
could be defined as operating within
the creative/cultural

•

Particular concentrations of
businesses in the music, performing
and visual arts sector (36%) and in
film, TV radio & photography (26%)

•

Cultural and creative operating from
assembly space, and workshop spaces

•

Night time industrial activity from
large industrial spaces, other from
retail spaces
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Hackney Wick and Fish Island
• Highest concentrations of culture, creative and night time activity (bar
Westfield)
• Artists’ workspace providers, along with the restaurants, bars and
assembly spaces- food and drink often ancillary
• Typically, spaces include gallery or assembly space in combination with
workspace.
• Other night time activity is food production and wholesale,
manufacturing, recording studios and events catering
• 20% of all HWFI residents use the area as their main leisure destination
• Diversity of activity in the Hackney Wick area is attractive to businesses
and is an important part of the identity of the wider LLDC area
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Area-wide opportunities

•

East London Fashion Cluster, including Plexal, London College Fashion etc

•

Stratford Waterfront•
•
•
•
•

Agglomeration –further clustering of creative activity
Employment and supply chain opportunities – new employment and supply chain opportunities
International recognition –support the vision of the area
Educational integration–augment the educational offer
New cultural & leisure opportunities

•

Hackney Wick Central

•

Strand East

•

International Quarter London
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Corporate Strategy Recommendations
 Collaboration- Closer collaboration across cultural and creative businesses, resource
sharing; supply chains between businesses promotion; Offer to reflect the diversity of the
whole area and east London
 Shared Identity- LLDC area to be more confidently promoted as a dynamic district,
particularly into the evenings- shared programming and promotion activities between a
mix of organisations, role of wider community facilities
 Creative Enterprise Zone- to assist start-ups, sole traders, micro-sized and small
businesses that reflect London's ethnic diversity, offering stability and enabling growth
 Partnership and leadership for future strategy of area- champions and strategic leaders
to be established; cultural vision and curation of the cultural programme, individual
responsible for
 LLDC night time economy round table- suggested by London Night Czar with stakeholders
 Maintaining diversity of cultural, creative and night time economy vision
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Section 4: Developing business growth, jobs,
higher education and training
Potential Direction for change

Policy amendments
Policy B.1- Location and maintenance of employment uses
‘Retain capacity’
Updating to reflect draft London Plan’s approach in relation to
protection of industrial floorspace capacity within SIL, LSIS, OIL
and other non-designated sites; setting out clarity in relation to
intensification, consolidation and co-location potential within
the area
Reflecting Creative Enterprise Zone potential
Policy B.2 Thriving town, neighbourhood and local centres
Update to reflect new retail floorspace requirements up to
2036
Focus for culture and night time economy
East Village Primary frontages
Residential development in town centres
31

Policy amendments
Policy B.3 Creating vitality through interim Uses
Potential for residential as interim use
Policy B.4 Providing low cost and managed workspace
To define and reflect London Plan definitions of ‘low cost’ and
‘affordable’ workspace
Policy B.5 Increasing local access to jobs, skills and
employment training
Highlight opportunities of working with boroughs to support
completion of apprenticeships and increase representation
Policy B.6 Higher education, research and development
No changes currently under consideration
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Finding the reports and providing your views
•

All evidence base reports are available on our
website:
http://www.queenelizabetholympicpark.co.uk/pla
nning-authority/planning-policy/local-plan-review

•

You can still let us have your views using the
consultation portal (until end of June):
https://lldcplan.commonplace.is/

•

Please make sure you have signed up to our
consultation list if you want to be notified about
future consultation and progress of the Local Plan
Review

•

If you do not confirm that you want to remain on
the list we will no longer be able to contact you
after the 26th May as a result of the new GDPR

© 2015 London Legacy Development Corporation

rules!
•

Contact us at: planningpolicy@londonlegacy.co.uk

•

Write to us as: Planning Policy & Decisions Team,
London Legacy Development Corporation, Level
10, 1 Stratford Place, London. E20 1EJ
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