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Appendix B – Mandatory Undertaking 

 

Company Name –  
NG Bailey  

 Stratford Waterfront UAL  

Mandatory Undertaking 
When you have completed your response to this SQ, please ensure that: - 

 You have answered all appropriate questions on the LLDC Procurement Portal; and 

 You have enclosed all documents requested; and 

 You have completed the red text entries required in this Mandatory Undertaking; and  

 You have read, signed (for the Applicant and all Relevant Companies), returned an 

electronic copy of this Mandatory Undertaking to the Contracting Authority before the 

Deadline for the Receipt of Application. 

 

1.1. Authority of Main Contact 

1.2. Disclaimers 

1.3. Accuracy of response 

We confirm that the representative named in the response to this SQ is authorised to act as the 

contact point on behalf of this Applicant and all its Relevant Companies in dealings with the 

Contracting Authority during the Procurement, as set out in this SQ. 

We confirm that we have read and accept the disclaimers set out in Section 2 of this SQ. 

We certify that the information supplied is accurate to the best of our knowledge. We 

understand and accept that false information could result in exclusion from this procurement 

process. 

We undertake to notify the Contracting Authority as soon as practicable of any changes to any of 

the information given in response to this SQ that may arise during the Procurement. 

We certify that we have made no alterations to the questions asked. we understand that if it is 

found that alterations, whether by addition, omission or substitution and whether made 

purposefully or not, have been made to the questions that we may be excluded from further 

consideration for any Contract to which this procurement process relates. 
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1. INTRODUCTION 
 

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such 

as slavery, servitude, forced and compulsory labour and human trafficking, all of which have in 

common the deprivation of a person's liberty by another in order to exploit them for personal or 

commercial gain.  

 

The NG Bailey group of companies (“NG Bailey”) is committed to acting ethically and with integrity in 

all its business dealings and relationships.  It has designed systems and controls aimed at assessing 

and reducing the risk of modern slavery taking place in its own business and in its supply chains.  

 

NG Bailey is also committed to ensuring there is transparency in its own business and in its approach 

to tackling modern slavery throughout its supply chains, consistent with the disclosure obligations 

under the Modern Slavery Act 2015 and our full modern slavery statement can be found online at 

www.ngbailey.com. NG Bailey expect the same high standards from all of its contractors, suppliers 

and other business partners, and as part of its contracting processes, NG Bailey includes specific 

prohibitions against the use of forced, compulsory or trafficked labour, or anyone held in slavery or 

servitude, whether adults or children. NG Bailey expects that its suppliers will hold their own 

suppliers to the same high standards.   

 

This policy applies to all persons working for NG Bailey or on its behalf in any capacity, including 

employees at all levels, directors, officers, agency workers, seconded workers, volunteers, interns, 

agents, contractors, external consultants, third-party representatives and suppliers. 

 

This policy does not form part of any employee's contract of employment and may be amended at 

any time. 

 

2. RESPONSIBILITY FOR THIS POLICY 
 
The board of directors has overall responsibility for ensuring this policy complies with NG Bailey’s 

legal and ethical obligations, and that all those under NG Bailey’s control comply with it. 

 

The Group HR Director has primary and day-to-day responsibility for implementing this policy, 

monitoring its use and effectiveness, dealing with any queries about it, and overseeing the auditing of 

internal control systems and procedures to ensure they are effective in countering modern slavery. 

 

Management at all levels across the NG Bailey Group are responsible for ensuring those reporting to 

them understand and comply with this policy and are given adequate and regular training on it and 

the issue of modern slavery in supply chains. 

 

You are invited to comment on this policy and suggest ways in which it might be improved. 

Comments, suggestions and queries are encouraged and should be addressed to the NG Bailey 

legal department based at Denton Hall at legal@ngbailey.co.uk or via the postal address available 

on our website. 
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3. COMPLIANCE WITH THIS POLICY 
 

You must ensure that you read, understand and comply with this policy. 

 

The prevention, detection and reporting of modern slavery in any part of the business or supply 

chains is the responsibility of all those working for NG Bailey or under NG Bailey’s control. You are 

required to avoid any activity that might lead to, or suggest, a breach of this policy. 

 

You are encouraged to raise concerns about any issue or suspicion of modern slavery in any parts of 

the business or supply chains of any supplier tier at the earliest possible stage.  

 

If you believe or suspect a breach of this policy has occurred, or that it may occur, you must notify 

the NG Bailey legal department or report it in accordance with the Speak Up Policy, which can be 

found online at www.ngbailey.com, as soon as possible. You should note that where appropriate, 

and with the welfare and safety of local workers as a priority, NG Bailey will give support and 

guidance to its suppliers to help them address coercive, abusive and exploitative work practices in 

their own business and supply chains.    

  

If you are unsure about whether a particular act, the treatment of workers more generally, or their 

working conditions within any tier of the NG Bailey supply chains constitutes any of the various forms 

of modern slavery, raise it with the NG Bailey legal department.  

 

NG Bailey aims to encourage openness and will support anyone who raises genuine concerns in 

good faith under this policy, even if they turn out to be mistaken. NG Bailey is committed to ensuring 

no one suffers any detrimental treatment as a result of reporting in good faith their suspicion that 

modern slavery of whatever form is or may be taking place in any part of its own business or in any 

of its supply chains. Detrimental treatment includes dismissal, disciplinary action, threats or other 

unfavourable treatment connected with raising a concern. If you believe that you have suffered any 

such treatment, you should inform the relevant HR Business Partner immediately. If the matter is not 

remedied, and you are an employee, you should raise it formally in accordance with the NG Bailey 

Grievance Policy, which can be obtained from the MyNGBailey portal or by contacting the HR 

Shared Service team. 
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4. COMMUNICATION AND RAISING AWARENESS  
 

Communication of this policy forms part of the induction process for all individuals who work for us, 

and regular training will be provided as necessary. 

 

NG Bailey’s zero-tolerance approach to modern slavery must be communicated to all suppliers, 

contractors and business partners at the outset of the business relationship with them and reinforced 

as appropriate thereafter. 

 

5. POLICY BREACHES 
 

Any employee who breaches this policy may face disciplinary action, which could result in dismissal 

for misconduct or gross misconduct. 

 

NG Bailey may terminate its relationship with other individuals and organisations working on its 
behalf if they breach this policy. 
 

6. DOCUMENT HISTORY 
 

6.1 Document Owner and Approval 
 

The Group Responsibility Manager is the owner of this document and is responsible for ensuring that 

this policy is reviewed in line with all legal requirements, as well as emerging best practice. 

 

A current version of this document is available to all members of staff on the NG Bailey Group 

intranet. It does not contain confidential information and can be released to relevant external parties. 

 

This Policy was approved by the Policy Committee in April 2018 and is issued on a version controlled 

basis under the signature of the Group HR Director. 

 

     Date: 16
th
 April 2018 

Rob Smith 

Group HR Director 
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6.2 Change Amendment Summary 
 

Document Amendment Summary 

This document is published as a controlled document but will be uncontrolled once downloaded or printed. The 

document will be reviewed periodically. 

Issue Date Version Author Approved by Details of Changes 

Apr-18 1.0 Natalie Wilkinson Rob Smith New policy template. Now 

approved by HR Director 

     

     

 

Issue 

Date 

Version Review Date Author Owner Page 

Apr-18 1.0 Aug-18 Natalie Wilkinson Rob Smith 6 

Review Date is 1 years from Issue Date Retention Period is 5 years from Review Date 
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CONTACT 

NG Bailey 
Denton Hall 
Ilkley  
West Yorkshire 
LS29 0HH 
 
E: legal@ngbailey.co.uk 
 
www.ngbailey.com 
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100%

CASE STUDY

SQ Evaluation Criteria
SECTION A: GENERAL SECTION , STATEMENTS AND ELIGIBILITY

SECTION B: TECHNICAL AND PROFESSIONAL ABILITY



Part 1 - Applicant Details Details required for:

A1 Provide the full name of the Applicant submitting the information. NG Bailey Limited
A2 Provide the registered office address (if applicable) Denton Hall, Iikley West Yorkshire, LS29 0HH
A3 Provide the registered website address (if applicable). www.ngbailey.com
A4 Confirm the trading status from the list below:

a)   public limited company
b)   limited company
c)   limited liability partnership
d)   other partnership
e)   sole trader
f)    third sector
g)   other (please specify your trading status)
Please enter the appropriate trading status from the above list in the text box.

B) Limited Company

A5 Provide the date of registration in the country of origin. 22/07/1938
A6 Provide the company registration number (if applicable). 342778
A7 Provide the charity registration number (if applicable). N/A
A8 Provide the head office DUNS number (if applicable). 21-215-3787
A9 Provide the registered VAT number. 179396602

A10 - A11 If  applicable,  is  your  organisation  registered  with the  appropriate  professional  or  trade  register(s)  in the member state where it is 
established? Reply with "Yes", "No" or "N/A" in the text box below. If you  responded  "Yes",  please  provide the   relevant   details,   including   
the   registration number(s).

Yes 
BESA HV001924
JIB H1108813
SNIPEF 04211

A12 - A13 Is it a legal requirement in the state where you are established    for    you    to    possess    a    particular authorisation,   or   be   a   member   of   
a   particular organisation   in   order   to   provide   the   services specified in this procurement? Please respond with "Yes", "No", "N/A" as 
applicable.
If you responded "Yes" to the above, please provide additional details of what is required and confirmation that you have complied with this.

Yes
NICEIC 00106005
ECIA 94428
ECA 980103

A14 Trading  name(s)  that  will  be  used  if  successful  in this procurement. NG Bailey Limited
A15 Please state whether you fall within one of below classification, if so which one), if none input "N/A" in the text box:

a) Voluntary Community Social Enterprise (VCSE)
b) Sheltered Workshop
c) Public service mutual

N/A

A16 Are you a Small, Medium or Micro Enterprise (SME), see the EU definition of SME:
https://ec.europa.eu/growth/smes/business-friendly-environment/sme-definition_en
Reply with "Yes", "No" or "N/A" in the text box below.

No

A17 Provide details of Persons of Significant Control (PSC), where appropriate:  
- Name;
- Date of birth;
- Nationality;
-  Country,  state  or  part  of  the  UK  where  the  PSC usually lives;
- Service address;
- The date he or she became a PSC in relation to the  company  (for  existing  companies  the  6  April 2016 should be used);
- Which conditions for being a PSC are met;
- Over 25% up to (and including) 50%,
- More than 50% and less than 75%,
- 75% or more. 
Please upload as PDF-format file, named ‘A17_PSC_[Company Name]

N/A

A18 Has your company or any of its Directors and / or Executive Officers been the subject of criminal or civil court action (including for bankruptcy or 
insolvency) in respect of the business activities currently engaged in, for which the outcome was a judgement against you or them? Reply with 
"Yes" or "No" in the text box below.
If "Yes", please provide details. 

No

Section A - Applicant Information

Instruction Applicants should refer to the Selection Questionnaire (SQ) pack prior to submitting responses. 
Instruction Instructions for completion: Please answer the following SQ Questions in full. Where an Applicant is relying on any third party to meet the Selection Criteria, this Part 1 is to be completed for each Relevant Company, i.e. the details for each Relevant 

http://www.ngbailey.com/


A19 If your company or any of its Directors and/ or Executive Officers are the subject of ongoing or pending criminal or civil court action (including for 
bankruptcy or insolvency) in respect of the business activities currently engaged in, have all claims been properly notified in accordance with 
relevant insurance policy requirements and been accepted by the insurers? Reply with "Yes" or "No" in the text box below.
If "Yes", please provide details. 

No

A20 Has your company or any of its Directors and/ or Executive Officers been in receipt of enforcement/remedial orders that are still unresolved 
(such as those in relation to Environment Agency or Office of Rail Regulationenforcement) in the last three years? Reply with "Yes" or "No".
If "Yes", please provide details. 

No

A21 Provide details of any immediate parent company:
- Full name of the immediate parent company
- Registered office address (if applicable)
- Registration number (if applicable)
- Head office DUNS number (if applicable)
- Head office VAT number (if applicable)
(Please enter N/A if not applicable)

N/A

A22 Provide details of ultimate parent company:
- Full name of the ultimate parent company
- Registered office address (if applicable)
- Registration number (if applicable)
- Head office DUNS number (if applicable)
- Head office VAT number (if applicable)
(Please enter N/A if not applicable)

NG Bailey Group Limited
Denton Hall, Iikley, West Yorkshire, LS29 0HH
1490238
DUNS Number N/A
179396602

A23-A24 Are you bidding as the lead contact for a Group of Economic Operators? Reply with "Yes", "No" or "N/A" in the text box. No
A25 Provide the name of the Group of Economic Operators (if applicable) or enter "N/A" in the text box. N/A
A26 Provide details of the proposed legal structure if the Group of Economic Operators intends to form a named single legal entity prior to signing a 

contract, if awarded. If you do not propose to form a single legal entity, please explain the legal structure .  If the question is not relevant to the 
Applicant enter "N/A" in the text box. 

N/A

A27 Are  you  or,  if  applicable,  the  Group  of Economic  Operators  proposing  to  use sub-contractors? Reply with "Yes" or "No" in the text box 
below.
If you responded "Yes" please provide additional details for each sub- contractor: we may ask them to complete this form as well.
 - Full name 
- Registered address
- Trading Status
- Company registration number
- Head office DUNS number (if applicable)
- Registered VAT number
- Type of organisation
- SME (Yes/No)
- The role each sub-contractor will take in providing the works and/or supplies e.g. key deliverables
- The approximate % of contractual obligations assigned to each sub-contractor.

Yes - Subcontractors to be confirmed during tender period should be successful with this PQQ 

A28 - A37 Contact details, Declaration and Mandatory Undertaking
I declare that to the best of my knowledge the answers submitted and information contained in this document are correct and accurate.
I declare that, upon request and without delay I will provide the certificates or documentary evidence referred to in this document.
I understand that the information will be used in the selection process to assess my organisation’s suitability to be invited to participate further in 
this procurement.
I understand that the authority may reject this submission in its entirety if there is a failure to answer all the relevant questions fully, or if 
false/misleading information or content is provided in any section.
I am aware of the consequences of serious misrepresentation.
Applicants are required to sign, date and upload the Declaration and the Mandatory Undertaking which are included at Appendix A and B of the 
Selection Questionnaire Pack.
Please upload in a PDF-format file, named ‘A29_Declaration_[Company Name]'  and A30_Mandatory_Undertaking_[Company Name)

Please see attached. 
A29_Declaration_NG Bailey 
A30_Mandatory_Undertaking_NG Bailey 

Details required for:
Instruction Please note: A criminal record check for relevant convictions may be undertaken and the persons of significant control of them. 

Part  2A - Grounds for Mandatory Exclusion
Instruction Instructions for completion: Please answer the following SQ Questions in full. Where an Applicant is relying on any third party to meet the Selection Criteria, this Part 2A and 2B is to be completed for each Relevant Company, i.e. the details for each 
Instruction Applicants will be excluded from the procurement process if there is evidence of convictions relating to specific criminal offences including, but not limited to, bribery, corruption, conspiracy, terrorism, fraud and money laundering, or if they have 



A38 - A47 Regulations 57(1) and (2)
The detailed grounds for mandatory exclusion of an organisation are set out on this webpage: 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/551130/List_of_Mandatory_and_Discretionary_Exclusions.pdf 
which should be referred to before completing these questions.
Within the past five years have you, your organisation or any other person who has is a member of its administrative, management or 
supervisory body or any other person who has powers of representation, decision or control in the organisation been convicted anywhere in the 
world of any of the offences within the summary list below:
● Participation in a criminal organisation
● Corruption
● Fraud
● Terrorist offences or offences linked to terrorist activities
● Money laundering or terrorist financing
● Child labour and other forms of trafficking in human beings
● Any other offence within the meaning of Article 57(1) of the Directive as defined by the law of any jurisdiction outside England, Wales or 
Northern Ireland.
● Any other offence within the meaning of Article 57(1) of the Directive created after 26th February 2015 in England, Wales or Northern Ireland
If no offences have been committed enter "N/A" in the text below.  If  convicted of any of the above offences please confirm the offence and 
provide further details, including:
● date of conviction and the jurisdiction;
● which of the grounds listed the conviction was for;
● the reasons for conviction:
● the identity of who has been convicted;
If the relevant documentation is available electronically, provide:
● the web address;
● issuing authority;
● precise reference of the documents

No

A48 If you have answered Yes to any of the questions A38 - A47 explain, for each conviction, what measures have been taken to demonstrate the 
reliability of the organisation despite the existence of relevant grounds for exclusion (reference self-cleaning - see Regulation 57 (13 to 17) of the 
Public Contracts Regulations 2015).
Please upload in a PDF-format file, named ‘A48_Self_Cleaning_[Company Name]

N/A 

Instruction The Authority reserves the right to use its discretion to exclude a potential supplier where it can demonstrate by any appropriate means that the potential supplier is in breach of its obligations relating to the non-payment of taxes or social security 



A49-A53 In respect of Regulation 57(3) and (4) of the Public Contracts Regulations 2015, the detailed grounds for mandatory and discretionary exclusion 
of an organization are set out on the 
webpage:https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/551130/List_of_Mandatory_and_Discretionary_Exclusion
s.pdf which should be referred to before completing the questions below.
A50 - Has your organisation met all its obligations relating to the payment of taxes or social security contributions, both in the UK and in the 
country in which the organization is established (if outside the UK)?  Reply with "A50:" "Yes" or "No" in the text box below. 
A51 - If you replied "No" to A50 was this through judicial or administrative decision having final and binding effect? Reply with "A51:" "Yes", "No" 
in the text box below.
A52 - Have any tax returns submitted on or after 1 October 2012 been found to be incorrect as a result of:
● HMRC successfully challenging the potential supplier under the General Anti – Abuse Rule (GAAR) or the “Halifax” abuse principle;
● a tax authority in a jurisdiction in which the potential supplier is established successfully challenging it under any tax rules or legislation that 
have an effect equivalent or similar to the GAAR or “Halifax” abuse principle; or
● a failure to notify, or failure of an avoidance scheme which the supplier is or was involved in, under the Disclosure of Tax Avoidance Scheme 
rules (DOTAS), VADR (Schedule 11A to the Value Added Tax Act 1994 (as amended by Schedule 1 to the Finance (no. 2) Act 2005) or any 
equivalent or similar regime in a jurisdiction in which the supplier is established.
Reply with "A52:" "Yes", "No" in the text box below.
A53 - If you answered "No" to A50 or "Yes" to A51 and A52 provide further details for each instance, including:
● whether you believe there to be any overriding reasons for non-payment;
● the country or state concerned;
● the amount concerned;
● details of the means for a No response to question A50;
● the date of the conviction or decision (if applicable);
● in case of a conviction, insofar as established directly therein, the length of the period of exclusion;
● whether you have paid, or have entered into a binding arrangement with a view to paying, “the taxes or social security contributions due” 
including where applicable any interest accrued and/or fines; and
● if the relevant documentation is available electronically indicate the web address, issuing authority or body and precise reference of the 
document.  

A50 Yes
A51 N/A
A52 No
A53 N/A

Details required for:
A54-A67 Regulation 57 (8).  The detailed grounds for discretionary exclusion of an organisation are set out on this web page 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/551130/List_of_Mandatory_and_Discretionary_Exclusions.pdf, 
which should be referred to before completing these questions.
Please indicate if, within the past three years, anywhere in the world any of the following situations listed below (A55 to A67) have applied to you, 
your organisation or any other person who has powers of representation, decision or control in the organisation.
● A55 - Breach of obligations in the field of environment, social and/or labour law.
● A56 - Bankruptcy, insolvency
● A57 - Guilty of grave professional misconduct
● A58 - Distortion of competition
● A58 - Aware of any conflict of interest
● A59 - Been involved in the preparation of the procurement procedure?
● A60 - Performance deficiencies on a previous contract leading to early termination, damages or other sanctions
● A61 - Misrepresentation and undue influence
● A62 - Do any of the following statements apply to your organisation?
● A63 - The organisation is guilty of serious misrepresentation in supplying information required for the verification of the absence of grounds for 
exclusion or the fulfilment of the selection criteria.
● A64 - The organisation has withheld such information.
● A65 - The organisation is not able to submit supporting documents required under Regulation 59 of the Public Contracts Regulations 2015.
● A66 - The organisation has influenced the decision-making process of the contracting authority to obtain confidential information that may 
confer upon the organisation undue advantages in the procurement procedure.
● A67 - The organisation has negligently provided misleading information that may have a material influence on decisions concerning exclusion, 
selection or award.
Please reply with the question reference and "Yes" , "No" in the text box below.

A54 No
A55 No
A56 No
A57 No
A58 No
A59 No
A60 No
A61 No
A62 No
A63 No
A64 No
A65 No
A66 No
A67 No

Part 2B - Grounds for Discretionary Exclusion



A68 A68 - If any of these situations did apply please upload in a PDF-format file, named ‘A68_discretionary_exclusion_[Company Name] providing 
the following information:
● details of the circumstances
● explain what measures have been taken to demonstratethe reliability of the organisation despite the existence of a relevant ground for 
exclusion (Self cleaning - see Regulation 57 (13 to 17) of the Public Contracts Regulations 2015)

N/A

Details required for:

A69-A70 Please provide a copy of your audited company accounts for the last two years, the most recent set of accounts must be with a reporting date in 
the last 12 months.  Draft accounts, certified by an appropriate person within the company would be accepted if accounts are not fully audited. 

The Applicant should satisfy itself that it meets the requirements set out in the Selection Questionnaire section 8.3 prior to submitting the 
Application. 

Please upload in a PDF-format file, named ‘A70_Accounts_[Company Name]'

Please see attached.
A70_Accounts_NG Bailey Limited 2017
A70_Accounts_NG Bailey Limited 2018

A71 Please confirm that the Applicant’s annual turnover in each of the last three consecutive financial years is above the minimum threshold of £64 
million.
Reply with "Yes" or "No" in the text box below.

Yes

A72
Please confirm the Applicant or companies relied upon to achieve the minimum threshold of financial standing required for this procurement, expect to 
have sufficient financial resources available over the duration of the contract to remain solvent and deliver on their anticipated contractual commitments. 
This response should take in to account any material adverse change to the business that has occurred since the last set of published audited accounts.

Yes

A73 Do the audited company accounts contain modification to the auditor's opinion? 
Reply with "Yes" or "No" in the text box below.

No

A74 Is the filing of the company accounts with Companies House (or equivalent) overdue by more than one month?
Reply with "Yes" or "No" in the text box below.

No

A75 If the Applicant is relying on any Relevant Company to achieve the minimum standards of financial standing please provide a copy of the audited 
company accounts for the last two years for each entity being relied upon. The most recent set of accounts must be with a reporting date in the 
last 12 months.  Draft accounts, certified by an appropriate person within the company would be accepted if accounts are not fully audited. 
Please upload in a PDF-format file, named ‘A75_accounts_[Company Name]

N/A

A76 Are you able to provide parent company accounts if requested to at a later stage? Reply with "Yes" or "No" in the text box below and if "Yes" 
confirm the parent company be willing to provide a guarantee if necessary? 

Yes 

A77 Would you be able to obtain a guarantee elsewhere (e.g. from a bank)?
Reply with "Yes" or "No" in the text box below. 

Yes

Part 3 - Selection Questions
Part 3A Economic and Financial Standing

Instruction Instructions for completion: Please answer the following SQ Questions in full. Where an Applicant is relying on any third party to meet the Minimum Standard for Financial Standing, this Part 3A is to be completed for each Relevant Company, i.e. the 
Applicants should refer to the SQ Pack, Part 2, section 2.3 and Appendix E for the Minimum Standards of Financial Standing. 

Part 3B Insurance



A78-A79 Please confirm you already have, or can commit to obtain, prior to the commencement of the contract, the levels of insurance cover indicated 
below:

Insurance provided by the Applicant (Contractor): 
Professional Indemnity Insurance: £10m for each and every claim. 
Employer's Liability Insurance: £10m for each and every claim. Insurance provided by Contractor.

Insurance provided by the Contracting Authority: 
Contractor's All Risk: Contract Value. Deductible £150,000 each and every loss or damage caused by defect in design plan specification 
materials or workmanship in the permanent works. £25,000 each and every loss in respect of Major Perils. £10,000 each and every other loss or 
series of losses arising out of one original case.)

Third Party Liability Insurance: £250m. Deductible £10,000 for each an every occurrence for third party damage. Insurance provided by 
Contracting Authority.
Deductible levels are estimated and subject to confirmation at the ITT stage.

Please reply in the text box below with a statement confirming that the cover is either already in place or that you can commit to obtaining the 
cover prior to commencement.

Yes
NG Bailey have the following insurances in place 

Professional Indemnity 
£5,000,000 any one claim and in the aggregate (this can be raised to £10m if required)

Employers Liability
£50,000,000 any one occurrence
 
We also hold the following 

Public & Product Liability 
£15,000,000 any one occurrence, unlimited any one period in respect of Public Liability
£15,000,000 any one occurrence and in the aggregate in respect of Products Liability

Contractors All Risk
£20,000,000 in respect of Any One Accident Limit

Copies of our insurance documents available eon request 

A80-A85 A80: In the last three years has any finding of unlawful discrimination been made against your organization by any court or industrial or 
employment tribunal or equivalent body?
A81: In the last three years, has your organization been subject to a compliance action by the Equality and Human Rights Commission or an 
equivalent body on grounds of alleged unlawful discrimination?
A82: In the last three years, has your organization been found in breach of section 15 of the Immigration, Asylum and Nationality Act 2006? 
A83: In the last three years, has your organization been found in breach of section 21 of the Immigration, Asylum and Nationality Act 2006?
A84: In the last three years, has your organization been found to be in breach of the National Minimum Wage Act 1998?
Reply with the question reference and "Yes" or "No" to each of these question in the text box below.
If the answer to any of these questions is "Yes" then please identify what steps your organisation took as a result of any finding or investigation.

No

A86 Are you a relevant commercial organisation as defined by section 54 ("Transparency in supply chains etc.") of the Modern Slavery Act 2015 ("the 
Act")? Reply with "Yes" or "No" in the text box below.

Yes

A87 If you have answered "Yes" to question A86 are you compliant with the annual reporting requirements contained within Section 54 of the Act 
2015, if so please upload the relevant statement in a PDF-format file, named ‘A87_Slavery_[Company Name]. If "No" please upload an 
explanation.

Please see attached A87_Slavery_NG Bailey

A88 Please read Appendix F - 'LLDC’s Socio-economic statement' before responding to this question.

Please confirm that if awarded the contract your organisation will commit to supporting the LLDC in the delivery of its social and economic 
objectives in relation to the delivery of this contract by actively promoting:

- Targeted recruitment and training of underrepresented groups

- Local Apprenticeships, jobs and skills

- Education and training

Reply with "Yes" or "No" in the text box below

Yes

Part 3E Socio-Economic Statement
Instruction Instructions for completion: Please answer the following SQ Questions in full. Where an Applicant is relying on any third party to meet the Selection Criteria, this Part 3D is to be completed for each Relevant Company, i.e. the details for each Relevant 

Part 3F Quality Management System

Instruction Instructions for completion: Please answer the following SQ Questions in full. Where an Applicant is relying on any third party to meet the Selection Criteria, this Part 3D is to be completed for each Relevant Company, i.e. the details for each Relevant 

Part 3C Equal Opportunity and Diversity Policy and Capability
Instruction Instructions for completion: Please answer the following SQ Questions in full. Where an Applicant is relying on any third party to meet the Selection Criteria, this Part 3C is to be completed for each Relevant Company, i.e. the details for each Relevant 

Part 3D Modern Slavery Act



A89 Please confirm that your organisation has an accredited Quality Management System or you are willing to work towards one (or equivalent) upon 
contract award.

Reply with "Yes" or "No" in the text box below

Yes
Instruction Instructions for completion: Please answer the following SQ Questions in full. Where an Applicant is relying on any third party to meet the Selection Criteria, this Part 3D is to be completed for each Relevant Company, i.e. the details for each Relevant 



VScored Evaluation Criteria  Frame Works - Selection Questionnaire

SUBJECT AREA REF QUESTION FOR GUIDANCE (Evaluators should expect the response to include):

Building Information Management (BIM) Unsatisfactory (0%) Very Low Confidence (20%) Low Confidence (35%) Moderate Confidence (50%) Good Confidence (65%) Very Good Confidence (85%) Excellent Confidence (100%)

BIM B1

The Applicant is required to provide details of experience and capability to deliver frame projects to Level 2 BIM 
(as set out in PAS 1192 – 2 and 3 or equivalent). 

Page limit: 2 sides of A4.
Please upload as PDF-format file, named ‘B1_BIM_[Company Name]'

The Applicant's response should:

1. demonstrate an effective approach to working using BIM to Level 2.

2. demonstrate the Applicant's approach to feeding into the Employer's BIM model.

3. demonstrate how BIM modelling has supported a construction programme, construction 
sequencing, progress reporting and risk management.

8% Solution Quality No response provided or the response 
received is wholly unsatisfactory response.

The response demonstrates a very poor 
approach and gives a very low degree of 
confidence in the Applicant's capability to 
deliver.

The response demonstrates a poor approach 
and gives a low degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates an adequate 
approach and gives a moderate degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a very good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates an excellent 
approach and gives a very high degree of 
confidence in the Applicant's capability to 
deliver. 

Supply Chain Management Unsatisfactory (0%) Very Low Confidence (20%) Low Confidence (35%) Moderate Confidence (50%) Good Confidence (65%) Very Good Confidence (85%) Excellent Confidence (100%)

Supply Chain B2

The Applicant is required to provide details of its Procurement and Supply-Chain Management Policy (not the 
policy itself) and Procedures, and an explanation of its relevance to frame projects of a similar scope, nature 
and scale, including
1.  how it implements best practice;
2. supplier key performance targets;
3.  its standard payment terms; and
4. its supplier selection process.

Page Limit: 3 sides of A4 (excluding policy documentation, please note these documents are to provide 
evidence for the response and will not be evaluated.  Only information within the page limit will be 
evaluated))
Please upload as PDF-format file, named ‘B2_supply_chain_management_[Company Name]'

The Applicant's response should:

1. demonstrate how it implements best practice through actions such as collaborative working 
practices, manages interfaces, aligns risk allocations, pools resources to achieve project 
objectives, eliminates financial disputes, and shares health and safety best practices;

2. demonstrates a strong methodology for setting supplier key performance measures and 
targets, and the use of the information to ensure continuous improvement;

3. demonstrates how fair payment terms for suppliers are successfully implemented;

4. demonstrates an effective supplier selection processes, which is open and transparent and 
is accessible to SME's.

8% Collaboration No response provided or the response 
received is wholly unsatisfactory response.

The response demonstrates a very poor 
approach and gives a very low degree of 
confidence in the Applicant's capability to 
deliver.

The response demonstrates a poor approach 
and gives a low degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates an adequate 
approach and gives a moderate degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a very good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates an excellent 
approach and gives a very high degree of 
confidence in the Applicant's capability to 
deliver. 

Health and Safety Management Unsatisfactory (0%) Very Low Confidence (20%) Low Confidence (35%) Moderate Confidence (50%) Good Confidence (65%) Very Good Confidence (85%) Excellent Confidence (100%)

Health and Safety B3

The Applicant is required to provide examples from frame projects of a similar scope, nature and scale, 
delivered within the last three years, which outlines outline how your organisation;

1. approaches health, safety and wellbeing management;
2. communicates health, safety and wellbeing;
3. Identified and shared lessons learnt;
4. Met the requirements of CDM 2015 in relation to the role that you undertook (please describe the role).
5. Ensures that its supply chain is competent;
6. Measures health safety and wellbeing performance and used this information to improve standards on the 
project and the wider community where applicable;
7. Implemented or supported behavioural safety programmes
8. Approached leadership initiatives
9. Promoted and supported wellbeing initiatives

Page Limit: 4 sides of A4 (excluding policy documents, please note these documents are to provide 
evidence for the response and will not be evaluated.  Only information within the page limit will be 
evaluated))
Please upload as PDF-format file, named ‘B3_health_safety_construction_[Company Name]'

The Applicant’s response should 

1. demonstrate that projects were delivered to industry best-practice standards in terms of 
health, safety and wellbeing;
2. demonstrate that their organisation’s culture and standards in relation to health, safety and 
wellbeing are effectively cascaded to the workforce and supply chain.
3. demonstrate how lessons learnt were identified and how these were effectively 
implemented and communicated to a range of stakeholders.
4. demonstrate the Applicant understands the requirements of CDM 2015 and demonstrate 
the Applicant’s role in relation to planning, cooperation and coordination with duty holders 
and other parties.
5. demonstrate a strong process for ensuring their supply chain was competent to undertake 
their roles (in line with CDM 2015).
6. demonstrate how it measured health, safety and wellbeing in an effective manner and how 
information generated was used to improve standards on the project and the wider 
community.
7. demonstrate how it implemented or supported behavioural safety programmes and how 
this improved safety performance.
8. demonstrate how senior directors and managers supported Leadership initiatives on the 
project and company-wide.
9. demonstrate how wellbeing initiatives were promoted and supported to ensure maximum 
effectiveness for their workforce.

12% Health, Safety & 
Wellbeing

No response provided or the response 
received is wholly unsatisfactory response.

The response demonstrates a very poor 
approach and gives a very low degree of 
confidence in the Applicant's capability to 
deliver.

The response demonstrates a poor approach 
and gives a low degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates an adequate 
approach and gives a moderate degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a very good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates an excellent 
approach and gives a very high degree of 
confidence in the Applicant's capability to 
deliver. 

Risk Management Policy Unsatisfactory (0%) Very Low Confidence (20%) Low Confidence (35%) Moderate Confidence (50%) Good Confidence (65%) Very Good Confidence (85%) Excellent Confidence (100%)

Risk B4

The Applicant is required to provide two examples which describe its risk and opportunity management 
processes on frame projects of similar scope, nature and scale, delivered within the last three years, including 
the risk and opportunities register for each example project.

The Applicant’s examples should cover the following:

1.  their approach to risk and opportunity management and how this is implemented, with particular reference 
to risk management on NEC3 contracts;

2. a description of how the applicant assesses the qualitative and quantitative impact of risks to calculate risk 
exposure using their risk register, 

3. Detailed examples of where mitigation measures have been successfully implemented.

Page Limit: 2 side of A4 (excluding policy documents, please note these documents are to provide 
evidence for the response and will not be evaluated.  Only information within the page limit will be 
evaluated).  The risk registers can be in addition to the page limit.
Please upload as PDF-format file, named ‘B4_risk_[Company Name]' 

The Applicant’s response should:

1. demonstrate a detailed and effective approach to risk and opportunity management, and 
demonstrate how risk is dealt with under the NEC3 contracts to mitigate risks and realise 
opportunities;

2. demonstrate an understanding of different methods for measuring the impact of risk and 
details of how this was successfully implement on the example projects.

3. show excellent examples of a proactive approach to risk mitigation on examples which have 
eliminated/reduced risk and/or influenced key decisions.

6% Cost No response provided or the response 
received is wholly unsatisfactory response.

The response demonstrates a very poor 
approach and gives a very low degree of 
confidence in the Applicant's capability to 
deliver.

The response demonstrates a poor approach 
and gives a low degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates an adequate 
approach and gives a moderate degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a very good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates an excellent 
approach and gives a very high degree of 
confidence in the Applicant's capability to 
deliver. 

Sustainable Development Policy Unsatisfactory (0%) Very Low Confidence (20%) Low Confidence (35%) Moderate Confidence (50%) Good Confidence (65%) Very Good Confidence (85%) Excellent Confidence (100%)

Strategic Objectives B5

The Applicant is required to summarise (including relevant examples), how  it has addressed environmental 
sustainability on previous design and construction projects within the last 5 years, including:    

1. evidence of delivering work using a formal assessment methodology (e.g. BREEAM or an appropriate 
equivalent); 
                                                                           
2. climate resilient and low environmental impact development that promotes clean energy, enables low 
running cost and energy consumption, reduces carbon emissions and contributes to, and promotes, positive 
environmental outcomes throughout the design, construction and operational lifecycle;

3. innovation and best practice construction techniques, including supply chain management, welfare and 
waste planning/ management.

Page limit: 3 sides of A4 (excluding policy documents, please note these documents are to provide 
evidence for the response and will not be evaluated.  Only information within the page limit will be 
evaluated)
Please upload a PDF document, with the filename: 'B5 sustainable development [Company Name]'

The Applicant's response should:

1. demonstrate specific experience of delivering buildings to high environmental and health 
standards.  Including demonstrable experience of working to the higher levels of a formal 
assessment methodology - BREEAM or an appropriate equivalent;

2. demonstrate experience of seeking to quantify climate resilience, or low environmental 
impact by referring to quantified benefits, such as tonnes of carbon saved, flood risk reduced;
  
3.  demonstrate experience of innovation and best practice construction techniques, including 
supply chain management, welfare and waste planning/ management.  

6% Sustainability No response provided or the response 
received is wholly unsatisfactory response.

The response demonstrates a very poor 
approach and gives a very low degree of 
confidence in the Applicant's capability to 
deliver.

The response demonstrates a poor approach 
and gives a low degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates an adequate 
approach and gives a moderate degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a very good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates an excellent 
approach and gives a very high degree of 
confidence in the Applicant's capability to 
deliver. 

Section B -  Technical and Professional Ability Balanced 
Scorecard Key 

Theme
Weighting



B6

The build quality of the UAL MEP will be required to be of the highest standards to reflect the requirements of the LLDC and UAL and their
investment in quality and design. Therefore, careful management of these interfaces together with the successful commissioning of the MEP
is critical. Care and attention to detail throughout the works will be paramount. 

Case studies should relate to projects undertaken in the last 3 years and of a similar or greater value to the estimated contract value and for a
similar scope to this procurement.  The responses must include:
• Name of Employer;
• Whether the works were delivered directly by the Applicant or subcontracted;
• Role of the Applicant in the project;
• Nature of project and summary of the works, including key interfaces and constraints;
• Project duration;
• Project sum;
• Contract type;
• References and confirm your willingness for the LLDC to approach them. 

Applicants are required to answer three questions related to previous projects they have delivered. Each answer must refer to one project
case study. However the same project case study cannot be used for all three questions. One project case study can be used across two
questions though i.e. the same previous project could be used in relation to B6a and  B6c but B6b must relate to a different project.

For Information

B6a Management of MEP Works Guidance Notes Weighting Unsatisfactory (0%) Very Low Confidence (20%) Low Confidence (35%) Moderate Confidence (50%) Good Confidence (65%) Very Good Confidence (85%) Excellent Confidence (100%)

B6a

With respect to the case study, provide details of the Applicant’s approach to the management of MEP works, including,

1) The delivery of high-standard design and construction quality standards;
2) Programme management and your track record in meeting the programme;
3) Value management, value engineering and the response to any budgetary constraints; and the applicant’s approach to achieving 
acceptance by the client; 
4) Health, Safety and Wellbeing performance; 
5) Environmental and sustainability performance;
6) Working under other organisations who are Principal Contractor;
7) Working in publicly visible high-profile environment.

Page Limit: 3 sides of A4 (excluding policy documentation)
Please upload as PDF-format file, named ‘B6a_Management_MEP_Works_[Company Name]' 

The response should

1) demonstrate how high levels of specification were incorporated, to ensure robustness, longevity, and 
quality workmanship;
2) demonstrate a clear approach to the management of the programme and how any delays were 
mitigated;
3) demonstrate a robust approach to the management of project costs, realising value management 
opportunities and achieving acceptance by the client;  
4) demonstrate a strong approach to H,S & W performance and any particular challenges in this area that 
were overcome on the case study project;
5) demonstrate exemplar performance on environmental and sustainability issuesand any particular 
challenges in this area that were overcome on the case study project; 
6) demonstrate an understanding of the challenges of working under another organisation as Principal 
Contractor and how it was managed; and
7) demonstrate an understanding of the issues of working on a publicly visible high-profile environment and 
how these issues were dealt with.

20% No response provided or the response 
received is wholly unsatisfactory response.

The response demonstrates a very poor 
approach and gives a very low degree of 
confidence in the Applicant's capability to 
deliver.

The response demonstrates a poor approach 
and gives a low degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates an adequate 
approach and gives a moderate degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a good approach 
and gives a high degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates a very good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates an excellent 
approach and gives a very high degree of 
confidence in the Applicant's capability to 
deliver. 

B6b Design Management Guidance Notes Unsatisfactory (0%) Very Low Confidence (20%) Low Confidence (35%) Moderate Confidence (50%) Good Confidence (65%) Very Good Confidence (85%) Excellent Confidence (100%)

B6b

With respect to the case study please provide details of how the Applicant has approached the design management of RIBA/BSRIA BG6
Stages 4b, 4c & 5 together with Contractor Design Portions (CDPs) and integration of pre-fabrication. Describe the major issues and
challenges encountered, how they were overcome and any lessons learnt with particular reference to:

1) Interfaces with the Employer's design team and other Contractors, and how the Applicant worked with the Employer's design team to
ensure continuity of design intent;
2) The Applicant’s experience of completing specialist RIBA/BSRIA BG6 Stages 4b, 4c & 5 together with Contractor Design Portions (CDPs), 
the Applicant’s processes for managing and monitoring design quality from their design team and sub-contractors, 
3) Processes used to ensure the integration of pre-fabricated elements and constructability, and the acceptance of the design. The response
should set out how the Applicant reviews constructability and demonstrate how the production of mock-ups, samples and benchmarks and
their acceptance supports the construction process;
4) How high quality design was assured and maintained during the different RIBA/BSRIA BG6 stages, including the Applicant's approach to
Value Management; and 
5) How energy efficient MEP plant was selected to meet or exceed the design requirements and examples where plant with a higher energy
efficiency was selected to benefit the end users.  

It is important that the Applicant includes images of their completed schemes so that we can understand them alongside the text description
(maximum 3 images per case study).

Page Limit: 4 side of A4 (excluding images)
Please upload as PDF-format file, named ‘B6b_Design_Management [Company Name]'

The response should

1) demonstrate how the design interfaces were managed in an effective manner and how how the Applicant 
worked collaboratively with the Employer's design team, other Contractors and design stakeholders;
2) demonstrate effective management and coordination of RIBA/BSRIA Stages 4b, 4c & 5 together with 
Contractor Design Portions (CDPs) and how value to Employer was added through good design management;
3) demonstrate industry-leading processes to ensure pre-fabrication and constructability without impacting design 
intent and how Employer acceptance of the design was achieved, including through the production of mock-ups, 
samples and benchmarks; 
4) demonstrate how the Applicant ensured that highly energy efficient MEP plant was selected during the design 
stages and how Value Management proposals are equivalent to, or an improvement upon the design excellence 
qualities of the scheme; and
5) demostrates a robust process for how the Applicant selects energy efficient MEP plant to meet or exceed the 
design requirements including whole life cycle cost analysis, and demonstrates where plant with a higher energy 
efficiency was selected and how this benefited the end users.  

20% No response provided or the response 
received is wholly unsatisfactory response.

The response demonstrates a very poor 
approach and gives a very low degree of 
confidence in the Applicant's capability to 
deliver.

The response demonstrates a poor approach 
and gives a low degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates an adequate 
approach and gives a moderate degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a good approach 
and gives a high degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates a very good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates an excellent 
approach and gives a very high degree of 
confidence in the Applicant's capability to 
deliver. 

B6c Installation and Commissioning Guidance Notes Unsatisfactory (0%) Very Low Confidence (20%) Low Confidence (35%) Moderate Confidence (50%) Good Confidence (65%) Very Good Confidence (85%) Excellent Confidence (100%)

B6c

Describe how the Applicant approached the following aspects of the installation and commissioning of the MEP Services, and how issues and 
challenges were overcome:

1) Off-site manufacture, testing and commissioning of pre-fabricated elements including witnessing and approvals
2) On-site installation, tetsing and comissioning of pre-fabricatied elements
3) Testing and commissioning processes;
4) Optimisation of energy efficient MEP plant through construction and commissioning to ensure that it can be operated and maintained 
efficiently by the tenent following Project Completion.

Page Limit: 3 side of A4
Please upload as PDF-format file, named ‘B6c_Installation_Commissioning [Company Name]' 

The response should:

1) demonstrate an understanding of and the ability to overcome issues and challenges encountered with 
manufacturing, testing and commissioning of pre-fabricated elements in an off-site location;
2) demonstrate an understanding of and the ability to overcome issues and challenges encountered with 
installing, testing and commissioning of pre-fabricated elements on site;
3) demonstrate relevant experience and technical capability in relation the commissioning of the MEP services 
and the successful management of the same;
4) demostrate how energy efficient MEP plant can be optimised to ensure it operates in a energy efficient 
manner post Project Completion.

20% No response provided or the response 
received is wholly unsatisfactory response.

The response demonstrates a very poor 
approach and gives a very low degree of 
confidence in the Applicant's capability to 
deliver.

The response demonstrates a poor approach 
and gives a low degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates an adequate 
approach and gives a moderate degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates a good approach 
and gives a high degree of confidence in the 
Applicant's capability to deliver. 

The response demonstrates a very good 
approach and gives a high degree of 
confidence in the Applicant's capability to 
deliver. 

The response demonstrates an excellent 
approach and gives a very high degree of 
confidence in the Applicant's capability to 
deliver. 

SECTION B-  CASE STUDIES

Please provide case studies of experience gained in the last three years in the design and construction of a MEP works of a similar scope, size and nature.
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