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Item 5   Your details of how you and your staff and/or agents and/or registrants can 
prove that they have understood how the Mental Capacity Act 2005 can be legally 
effected; 
 
The Legacy Corporation has begun the tender process to obtaining Equality Act training, 
which is likely to include training regarding an overview of the key requirements of the 
Mental Capacity Act 2005, and Mental Health Act 1983.  Agents who are involved in this 
area are usually local authorities, who have an understanding of their responsibilities under 
the Mental Capacity Act 2005, and the Mental Health Act 1983. 
 
Item 6  The statistics, if any, of how many of you and your staff and/or agents and/or 
your registrants have proved that they understood the full implementation of the 
Mental Capacity Act 2005 since its enactment, and subsequent amendments; 
 
The Legacy Corporation can confirm that we do not hold this information. 
 
Item 7  Details of all your policies, codes of practice and regulations concerning the 
Mental Capacity Act 2005; the Mental Health Act 1983; and the DOLS [Deprivation of 
Liberty Safeguards] interface between the Mental Capacity Act 2005 and Mental Health 
Act 1983; 
 
The Legacy Corporation does not have any direct policies, codes of practice or regulations 
concerning the Mental Capacity Act 2005; the Mental Health Act 1983; and the Deprivation 
of Liberty Safeguards interface between the Mental Capacity Act 2005 and the Mental 
Health Act 1983. 
 
Item 8  Details of your policies on implementation of the Equality Act 2010; 
 
The Legacy Corporation’s Equality Policy is provided in Appendix A.  In addition to this 
policy, all our recruitment and day to day management are conducted in accordance with the 
principles of the Equality Act 2010.  The Equality Policy covers the key protected 
characteristics, as defined, under the Equality Act.  We have also included for your 
information our Equality and Inclusion Policy dated May 2012. 
 
Item 9  Details of your policies on implementation of the Data Protection Act 1998; 
 
The Legacy Corporation’s current Data Protection Policy is provided in Appendix B.   
 
Item 10  Details of your policies on implementation of the UN Convention on Human 
Rights and people with disabilities. 
 
We do not have this information. However we suggest you contact the Equality and Human 
Rights Commission (EHRC). 
 
 
If you are unhappy with our response to your request and wish to make a complaint or 
request a review of our decision, you should write to: 
 
Executive Director of Finance and Corporate Services 
London Legacy Development Corporation 
Level 10 
1 Stratford Place  
Montfichet Road 
London 
E20 1EJ 
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Please note: complaints and requests for internal review received more than two months 
after the initial decision will not be handled. 
 
If you are not content with the outcome of the internal review, you may appeal directly to the 
Information Commissioner at the address given below. You should do this within two months 
of our final decision. There is no charge for making an appeal. 
 
Further information on the Freedom of Information Act 2000 is available from the Information 
Commissioner’s Office: 
 
Wycliffe House 
Water Lane 
Wilmslow 
SK9 5AF 

 
Telephone 08456 30 60 60 or 01625 54 57 45 

 
Website www.ico.gov.uk 
 
Yours sincerely 
 
 

 
FOI Co-ordinator 
London Legacy Development Corporation 
 




