WE’RE CONNECTING THE
TALENTS OF EAST LONDONERS
TO THE EXTRAORDINARY
OPPORTUNITIES BEING
CREATED IN AND AROUND
QUEEN ELIZABETH OLYMPIC
PARK SO THAT EVERYONE HAS
A CHANCE TO SHARE IN THE
BENEFITS, WHATEVER THEIR
BACKGROUND.
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A constellation of world-class businesses, universities and cultural
institutions is coming together at Queen Elizabeth Olympic Park
and Stratford City, along with an explosion in the number of small
businesses and start-ups.
Together they are bringing new types of jobs to the area in
quantity and quality not seen here for many years, if ever
before.
It has been our privilege over the past five years to work
with employers of all sorts, from tech companies to arts
organisations to construction contractors, to help them find
the talent they need from within east London communities.
In the process we have opened up new opportunities for east
Londoners, young and old, to get skills and jobs in sectors
that many had never thought of.
We have built on the lessons that Newham Workplace,
Westfield and Stratford City retailers like John Lewis learned
when they began to recruit large numbers of local people
five or six years ago, and we have learned from many other
new partners, too.
We have addressed some tricky problems, such as how
to craft a construction apprenticeship programme in an
ever-changing sector that has seen its national share of
apprenticeships decline, and we have come up with some
really interesting new ways of doing things.

This is all part of our commitment to delivering ‘good
growth’ – creating a fairer economy where everyone can
share in the benefits of the regeneration of this place,
whatever their background.
Some of the things we have done and learned are described
in this booklet. There are some exciting stories, in their own
words, from employers who have discovered the treasure
trove of talent in east London and from local people whose
lives have been changed by the career opportunities they
have found at Queen Elizabeth Olympic Park.
This is also an invitation to employers, public authorities,
schools, colleges and, above all, to east Londoners to
continue to be inspired and to work hard together to
connect the extraordinary new opportunities around the
Park with the incredible talent in the area.

EAST WORKS
HIGHLIGHTS
This is the story of the London Legacy Development
Corporation’s (LLDC) socio-economic programme
and how we’re delivering real benefits for local
people. It’s also the story of east London – past,
present and future.

EAST LONDON
OPPORTUNITIES

DELIVERING
APPRENTICESHIPS

WIDENING THE TALENT
POOL

Find out how we’re connecting
employers to the talents of east
Londoners to make the most of the
amazing opportunities in and around
Queen Elizabeth Olympic Park.

Businesses from many sectors have
shared their concerns with us about
a lack of new talent. See how we’re
making it easier for them to introduce
apprenticeships across a range of roles,
from digital media technicians, sports
and leisure assistants to engineers.

Many organisations tell us they find
it hard to access the skills they need
in east London’s diverse population.
Local people tell us they face a number
of barriers to these opportunities,
including course fees for higher
education. Read about our groundbreaking solutions to these issues.
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PLANNING FOR THE
FUTURE

ENABLING BUSINESS
GROWTH

Employers tell us they need more
young people with the right skills for
professional and technical roles. Hear
how we’re working with local schools
and colleges to connect them with
employers, enrich the curriculum and
deliver what businesses need.

Industry and commerce have been
drivers of change across east London
for centuries, and will continue to shape
its future. Take a look at how we’re
helping them to compete globally.
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East London was a place
of invention, manufacturing
and creativity. Now it’s
happening again.
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WORKING AGAIN:
EAST LONDON OPPORTUNITIES
For centuries east London
was a place of work. It was
the UK’s gateway to the
world for trade, commerce,
people and ideas.

The dock closures and
decline of manufacturing
industry changed all that and
resulted in widespread job
losses, turning east London
into one of the country’s
worst unemployment
hotspots.
The re-imagining of east
London’s future began in
the 1980s and led by the
turn of the century to a
vision of Stratford as a new
metropolitan business
district for London.
The experience of planning
and delivering the London
2012 Olympic and Paralympic
Games increased ambitions
for the area enormously,
so that Queen Elizabeth
Olympic Park and its worldclass sporting venues are
now at the heart of a growing
cluster of commerce,
technology, manufacture,
retail, education and the
creative arts. This means
unprecedented new job
opportunities.

 his new district
T
is one of the most
significant regeneration
developments that London
has seen in years. By
bringing world-leading
institutions together we will
have a real impact on a local
community that is thriving
already with creativity and
diverse innovation.

Black and white photos of
the 1950s and 1960s show
east London’s Royal Docks
full of cargo ships. This was
the ‘Gateway to Empire’ – a
place where goods, people
and ideas came and went
between the UK and the
world.
Queen Elizabeth Olympic
Park is becoming a new
global gateway through
which goods, services,
people and ideas can come
and go – but now, in the
digital age, at the speed of
light rather than the speed
of steam and sail.
East London works once
again.

We all have the opportunity
to create meaning and make
a difference.”
Professor Frances Corner
OBE, Head of UAL’s London
College of Fashion

FROM PARK TO PLACE
Major employers,
universities and public
sector organisations
have already come to
the Park. These include
household names such
as Westfield Stratford
City, BT Sport, Studio
Wayne McGregor,
Loughborough
University London and
the Plexal Innovation
Centre at Here East,
and the Financial
Conduct Authority and
Transport for London
at International
Quarter London.

The Park and
surrounding area are
now embarking on a
major new phase of
development. The new
culture and education
district at the Park will
be at the heart of this,
bringing world-class
institutions such as
University College
London, UAL’s London
College of Fashion,
Sadler’s Wells and
the Victoria and
Albert Museum to
east London. This will
create a unique mix of

education, enterprise
and innovation and take
the scale of opportunity
and ambition to a new
level, enhancing this
wonderful place
These world-leading
universities and arts
and culture bodies have
already demonstrated
their commitment to
supporting local people
in their careers before
any building has even
begun.

“WE ALL
HAVE THE
OPPORTUNITY
TO CREATE
MEANING
AND MAKE A
DIFFERENCE”
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IN NUMBERS
CONNECTING
EMPLOYERS TO
LOCAL TALENT

PROMOTING THE LONDON LIVING WAGE

Delivering opportunities for local people is also about
challenging the culture of low paid work and unpaid
internships. Both employers and employees want work
to pay. We have worked with employers and job agencies
to encourage good employment practices and payment
of the London Living Wage as a minimum.

The Park and surrounding
area is a place of growth,
innovation, education, new
connections and new ideas
– a place where east London
once again makes things –
and makes things happen.
This is creating new job
opportunities across diverse
sectors.
Yet many employers tell
us about their frustrations
in recruiting and retaining
the skilled workforce they
need. The talent among east
London’s young and vibrant
population often goes
unrecognised and many
local people are unaware
of the extent of career
opportunities arriving on
their doorstep.
This has led us to focus
on connecting employers
to talent in three key
areas: construction and
the built environment;
digital technology; and the
cultural, creative and fashion

OF THE PARK
WORKFORCE
ARE OF BLACK
AND MINORITY
ETHNIC
BACKGROUNDS

All staff employed directly by LLDC and all our main
contractors and direct suppliers are paid at least the
London Living Wage. Our aim is that all apprentices on
the programmes in which LLDC is involved will be
paid at least at this rate.

DELIVERING ‘GOOD
GROWTH’
sectors. This employerfocused approach builds
on the enormous success
of Newham Workplace and
Westfield Stratford City in
getting local people into
retail jobs.

STRONG TRACK
RECORD

One of our greatest assets
in making this work is local
partners who are passionate
and skilled at finding ways

to excite and prepare young
people for work. Now we
also have new employers
coming to the Park who
share this commitment.
They can be gateways to
careers that many local
people will scarcely have
imagined.
We have an excellent track
record of supporting local
people from all backgrounds
to secure jobs and
apprenticeships.

We have the experience
and contacts to bring the
right people together and
the expertise to see projects
through and get results.
So, let’s talk and invent.

The Park is setting
the benchmark for
regeneration nationally
and internationally. It’s
leading the way in how
to deliver local skills and
jobs, in diversity, inclusion
and sustainability. It’s a
place where responsible
businesses and local
people can learn, engage
and embrace new ways of
working and benefit from
good growth.
The challenge is to ensure
that the scale of job

opportunities being created
here reach as many people
as possible. This means:
• L eading by example
in setting the highest
standards of employment
and delivering a range of
diverse and inclusive jobs.
• W
 orking with businesses
to implement fair
employment practices
and making the Park a
great place to work.

OF THE PARK
WORKFORCE
ARE OF BLACK
• Tackling low pay by
AND MINORITY
encouraging our partner
ETHNIC
employers and developers
to pay the London LivingBACKGROUNDS
OF THE PARK
Wage.

WORKFORCE
ARE OF BLACK
AND MINORITY
ETHNIC
BACKGROUNDS

OF TRANSFORMATION
CONSTRUCTION
APPRENTICES WERE
WOMEN

JOBS BY 2025
OF THE UNITY KITCHEN
CAFE’S WORKFORCE AT
THE TIMBER LODGE ARE
DISABLED PEOPLE

East Londoners have a key role to
play in meeting the capital’s skills
needs and keeping it open for
business as a truly global city.
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WORK SKILLS:
DELIVERING APPRENTICESHIPS
Employers across London
and the UK are finding
it hard to recruit skilled
workers. This affects many
sectors of the economy.
London and the UK will
also increasingly need a
workforce equipped with a
wide range of skills for the
less rigid job roles of the
future.

As well as delivering many
apprentices with our
construction employers and
sports venue operators, we
are broadening our work to
meet the needs of employers
in the digital, cultural,
creative and fashion sectors,
further cementing the Park’s
reputation as an exemplar of
apprenticeship delivery.

Apprenticeships are one of
the most important ways
of enabling local young
people to start their careers.
As well as allowing young
people to earn while they
learn, apprenticeships mean
employers can train the next
generation workforce in the
skills directly relevant to
their businesses.

The introduction of the
apprenticeship levy and
new apprenticeship
standards provide
new opportunities for
employers to access fresh
talent. Come and talk to us
about what we can achieve
together.

By making it easy for
businesses to deliver
apprenticeships, we’ve
helped over 240 young
people to benefit from
apprenticeships at the Park.
This is just the start.

SHARED
APPRENTICESHIPS
SUCCESS
High levels of subcontracting and
short work programmes make
employing apprentices difficult in
the construction industry.
In response to this, during the
Park-wide transformation works
after the Games we implemented
a shared apprenticeship delivery
model with BAM Nuttall and K-10.
This enabled us to share
apprentices across different
employers on the Park, reaching
a peak of 60 apprentices on site,
the highest number on a single
construction site in London at
the time. A quarter of these
apprentices were women, well
above the industry average.

WE’VE HELPED OVER
240 YOUNG PEOPLE
TO BENEFIT FROM
APPRENTICESHIPS
AT THE PARK

THIS IS JUST
THE START

ENGIE has more than 200
employees on the Park.
The Legacy Corporation helps
to connect ENGIE with potential
employees and apprentices. We’ve built
a strong apprenticeship scheme by
running specialist training associated
with the type of work we do from
facilities management to hospitality.
Investing in apprenticeships brings so
many business benefits: Staff are more
productive, there’s less absence and
they’re more willing to train and learn
new skills to progress their careers – all
of which makes commercial sense.
I also think that demonstrating a
commitment to making a positive
impact on the places we operate gives
ENGIE the edge when pitching for new
contracts. It means clients know they
can trust us to deliver on our promises.”
Gordon Sheret, Cities and
Communities Managing Director
at ENGIE
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“THERE IS SOME AMAZING
TALENT OUT THERE THAT
CAN COME TO HERE
EAST TO BUILD NEW
COMPANIES AND BE THE
JOB CREATORS OF
THE FUTURE”
GAVIN POOLE, CEO OF HERE EAST

HERE EAST: WHERE INNOVATION,
EDUCATION AND ENTERPRISE COLLIDE
GAVIN POOLE, CEO OF HERE EAST
Gavin Poole explains how the emerging east London creative and
tech hub is delivering opportunities for local young people.
Located at the former
London 2012 Broadcast
and Press Centre, Here East
is London’s new hub for
digital, creative and media
businesses.
Here East is already home to
BT Sport, which launched in
2013, and now sits alongside
the 140,000 square foot
Infinity data centre, the
Plexal Innovation Centre,
which includes office, studio
and exhibition space and a
technology lab, as well as
Loughborough University
London and UCL, among
many others.
“Our vision for Here East
has always been to be a
unique creative and digital
campus for entrepreneurial
business,” says Gavin.
“It’s a place where you’re
surrounded by innovation
and talent, all-in-one.”

LINKING EDUCATION
AND ENTERPRISE

Gavin believes the key
to innovation is linking
enterprise to education.
“The philosophy of Here East
is to nurture minds as well as
technology and business,”
he says.
“Having Loughborough
University’s postgraduate
campus at Here East
means there are incredible
opportunities to collaborate
on cutting-edge teaching,
research and spin-offs like
the High Speed Sustainable
Manufacturing Institute.”

JOB OPPORTUNITIES
This growing community
of pioneering companies,
entrepreneurs, innovators
and institutions will create
new opportunities for high
skill jobs for local people
right on their doorstep –

more than 5,000 jobs on
site and 2,000 in the wider
supply chain when it’s full in
2018/19.
Here East provides a great
opportunity for local
people to start and advance
their careers – 70% of
jobs are expected to be
management, professional
or technical.
As Gavin explains, “There
are job opportunities right
across the spectrum –
everything from broadcasting,
3D visualisation and user
experience roles to work
in artificial intelligence,
virtual reality and creating
future cities. We’re very
committed to getting local
people involved in these
opportunities and that’s
reflected in our own team that
runs Here East.”

SKILLING-UP

The Legacy Corporation
is also helping Here East
employers to shape skills
training programmes so that
they respond to emerging
demand, as well as providing
a number of fully funded
Masters bursaries to local
students at Loughborough
University. Nurturing the
next generation of creative
and digital talent in east
London means working in
partnerships to create fit-forpurpose apprenticeship and
training opportunities for the
growth in digital and creative
media opportunities.
“It’s really raising the
skill profile of the area
and making it a centre of
excellence. There is some
amazing talent out there
that can come to Here East
to build new companies and
be the job creators of the
future.”
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WORKS FOR ME:
GETTING ON THE CAREER LADDER
KIERA MURRAY-JOHNSON, DIGITAL APPRENTICE AT BT SPORT
I started my two-year apprenticeship with BT Sport
at the end of 2015 along with five others.
At school, teachers were always saying that we should think
about what we were going to do for a career. I was looking
at universities and thinking about courses – but nothing
really stood out. An apprenticeship appealed to me as it’s
education but you work at the same time.
BT Sport was an opportunity I couldn’t say no to. I’ve wanted
to work in TV ever since I was little.
There are so many jobs in TV that I didn’t know existed
– when I was younger I thought I might be a director, an
actress or a presenter. But once I got here I realised there are
so many other things I could do.

“IT’S THE BEST OF
BOTH WORLDS – YOU
GET A QUALIFICATION
AND YOU GET TO
EARN MONEY”
KIERA MURRAY-JOHNSON, DIGITAL
APPRENTICE AT BT SPORT

My apprenticeship is in the traffic department working on
the incoming feeds. It’s quite technical. Day-to-day we go
through all the schedules to make sure we’ve got all the
programmes we need. In the first year we went to college
once a fortnight and studied for a Level 3 in Creative and
Digital Media.
BT Sport really want us to get the best out of it and gain as
many skills as possible. I’ve been on a couple of shoots and
worked as a production assistant. We had a day in the studio
where we produced a whole show presented by Clare Balding
and did all the roles like cameraman, director and the floor
manager.

I tell my friends who aren’t sure what they want to do to
get an apprenticeship. It’s the best of both worlds – you
get a qualification and you get to earn money. It’s a great
opportunity. Why would you not?
It’s good for media companies too. We can help them
develop their business by giving them another, younger
perspective.
TV is very fast-paced and things can change very quickly,
especially as we’re dealing with live sport. You need to be
calm, creative and good at dealing with change.
I’ve now been offered a job here as a production secretary.
My goal is to become a production manager. But you can’t
just jump to the top straight away – you have to work your
way up.
There’s a great mix of people here. There are lots of other
women on the production and management side.
If I had to give some advice to other women who want to
work in TV I’d say, just do it – don’t let anyone stop you
doing what you want to do.”
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“THERE’S A CAREER IN CONSTRUCTION FOR
EVERYONE. AN APPRENTICESHIP HERE IN THE
PARK MEANS CONTINUOUS WORK EXPERIENCE
AND THERE ARE MANY OPPORTUNITIES FOR
EXTRA TRAINING AND QUALIFICATIONS.”
JONE DA CRUZ, APPRENTICE SITE MANAGER AT CHOBHAM MANOR
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WORKS FOR ME:
A LIFE-CHANGING OPPORTUNITY
JONE DA CRUZ, APPRENTICE SITE MANAGER AT CHOBHAM MANOR
Jone Da Cruz is completing a two-year site manager apprenticeship
with Taylor Wimpey at the Chobham Manor residential development
next to the Lee Valley VeloPark on the Park.
I’ve lived in Hackney
ever since I came
to the UK from Portugal in
2006 and went to school in
Tower Hamlets. I originally
planned to become an
architect, but I realised I
enjoyed working with my
hands so I did a three-year
plumbing apprenticeship.
After that I decided I
wanted to become a site
manager, but I couldn’t
find anyone to give me a
chance. I even wrote to
the top 100 construction
companies asking about
trainee positions and work
experience, but had no luck.
Then I got introduced to my
director Sean and he gave
me this chance. It’s changed
my life and has really helped

me build my confidence and
learn quickly. My team at
Taylor Wimpey has become
like a family.
I’m always pushing myself
to deliver the best quality
houses and customer care.
It’s good to go home at
the end of the day knowing
you’ve helped whole families
settle into their new home
and be happy.
There’s a career in
construction for everyone.
Every day is different.
There’s always something
new to learn. I’d advise
anyone to give it a try –
you won’t regret it. An
apprenticeship here in the
Park means continuous work
experience and there are
many opportunities for extra

training and qualifications.
I’m nearly at the end of
my apprenticeship and
I’m excited to get to the
next level. I want to progress
and experience every stage
of the building process.
My plan is to become a
competent project manager,
running my own projects
and supporting my team
to achieve our goals. I want
to be at the heart of every
project I’m involved in.”
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“IT’S GREAT FOR EMPLOYERS
BECAUSE THEY CAN INVEST
IN THE TYPE OF SKILLS
THEY’RE GOING TO NEED FOR
THE FUTURE”
SEAN QUINN, PROJECT DIRECTOR FOR TAYLOR WIMPEY
AT CHOBHAM MANOR
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BUILDING FOR THE FUTURE
SEAN QUINN, PROJECT DIRECTOR FOR TAYLOR WIMPEY AT CHOBHAM MANOR
Sean Quinn talks about apprenticeships and the benefits
to both employees and employers.
Taylor Wimpey has been
working with the Legacy
Corporation, housing
association L&Q and
subcontractors throughout
the supply chain to create
apprenticeship opportunities
at the Chobham Manor
residential development. The
company has supported over
80 young people over the
last three years into a widerange of opportunities.

CLEAR BENEFITS

“Apprenticeships have huge
benefits for young people
who want to improve their
skills and get valuable
qualifications, at the same
time as working,” says Sean.
“And it’s great for employers
because they can invest in
the type of skills they’re
going to need for the future.
I think more and more
there’s a realisation that
apprenticeships aren’t just a
nice-to-have – they benefit

employers and the whole
industry.”

SKILLS CHALLENGE
Part of the motivation for
delivering apprenticeships
is to address the chronic
shortage of skills in the
industry.

“Construction companies
throughout the UK have
an ageing workforce and a
serious shortage of skilled
workers – 30% of the
workforce is over 50. We
need to attract more people
at all levels into the industry,
but especially young
people,” explains Sean.

LOOKING AHEAD

With the introduction of
the apprenticeship levy
Sean says there could be
300,000 apprentices in the
construction industry by
2020.
Talking of the levy, he says
a big combined effort is
required from companies,
the government, schools
and colleges to make the
most of these opportunities
and deliver good training in
stable workplaces on longterm projects.
“Working in partnership
is really important. If we
could replicate what we’ve
achieved here at the Park
across the country it would
make a huge difference.”
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East London is perfectly placed
to address the skills gap that
many employers face. Its young
and dynamic population should
be an important part of London’s
skilled workforce and business
leaders of the future.
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WORKING CAPITAL:
WIDENING THE TALENT POOL
Employers in and around
the Park have a unique
opportunity to shape the
talent pipeline. This is a
place where employers can
try out new approaches
to skills development
and change the way
they think about their
future workforce needs.
We use our connections
and expertise to help
employers understand the
local labour market and
find the right people.

Widening the talent
pool is vital. This means
increasing the diversity of
the workforce by breaking
down the barriers to jobs for
women, disabled people and
those of black and minority
ethnic backgrounds, as well
as other under-represented
groups.
For example, we are working
to encourage more women
to overcome barriers to
careers in anything from the
digital technology industries
to roles as highly skilled
construction professionals.
Opening up opportunities
to people who face such
barriers requires active
intervention and significant
investment in skills
development. It needs coordination of employers,
employment agencies and
training providers so that
the supply of skilled people
meets demand.

CONSTRUCTION

The construction industry
faces severe constraints
on capacity, with more
people currently leaving the
industry than joining.
As part of the next big
phase of construction at the
Park, we’re working with
employers to identify specific
skills gaps and recruitment
needs. From trade-based
roles to technical and
professional ones, we work
with main contractors and
their supply chains to put
in place programmes that
give candidates the training,
accreditation and skills that
employers require.

DIGITAL
TECHNOLOGY

Businesses in the UK
are reporting digital
skills shortages as one
of their biggest barriers
to growth. Research
shows UK companies face
serious consequences if
they fail to tackle digital
skills deficiencies within
their workforce. We are
working closely with digital
employers and training
partners to develop Flipside,
a programme that will
respond to this need by
working with east Londoners
to develop the skills
businesses need.

CULTURAL, CREATIVE
AND FASHION
Getting a job in these
sectors often depends on
a well-developed network.
Many cultural and creative
organisations are committed
to greater diversity and want
to offer paid opportunities
to local people, but often
struggle to establish an
effective way to do so and
find it hard to attract the
right people.

To support these employers,
we’ve helped create
programmes designed and
run by industry professionals
to develop alternative and
accessible routes into the
sector. Whether it’s school
leavers looking for an
apprenticeship, or a kind of
finishing school for graduates,
we have employability and
internship programmes that
pay the London Living Wage
and offer a foot in the door to
east Londoners.

FLIPSIDE

A digital training programme co-created by
a group of leading digital agencies that will
combine hands-on industry experience with
foundational classroom learning. Flipside
will prepare east Londoners for digital jobs
in fast-moving modern businesses as well as
providing companies with access to a wider
talent pool.

STEP

The Shared Training and Employment
Programme (STEP) is an innovative access
scheme that offers paid jobs alongside
industry relevant training and development.
The programme will bring together a group
of leading creative and cultural sector
employers who will share interns over 12
months and pay the London Living Wage.
This will ensure the best of east London’s
creative and cultural opportunities are taken
up by talent that has grown up alongside
east London’s burgeoning creative economy.
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POST-GRADUATE
BURSARIES

Universities tell us that they
want to invest together in
diverse local talent.
Central to creating a
world class learning offer
on the Park has been our
partnership with universities
and their willingness to
invest with us in the talent
in east London. We are
working in partnership with
Loughborough University
London to benefit from their
track record in producing
employable graduates
and deliver the Inspiring
Success programme, a
comprehensive two-day
employability programme
for local unemployed or
underemployed graduates
from the growth boroughs of
Newham, Hackney, Waltham
Forest and Tower Hamlets.
Participants of the Inspiring
Success programme have

the opportunity to apply for
joint bursaries to allow them
to study a range of Masters
courses in Entrepreneurship,
Digital Technologies,
Design, Media, International
Governance and Sport.
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These are just a few
examples of how
we’re working with
organisations to design
bespoke solutions to their
training and recruitment
challenges. We want to
work with partners old and
new to do more.

Talent is the lifeblood of any
university and any business.
Inspiring Success gives us the
opportunity to invest in the diverse
talent in east London, allowing local
graduates to refresh their skills, learn
how to create a network and receive
feedback from real employers. The
bursaries relieve the financial cost
of studying a Masters and allow
unemployed or underemployed east
London graduates to take a big step
into a graduate career. The programme
is having a real impact on people’s lives
and a real impact on us as a university.”
Ben Cole, Stakeholder Development
Manager for Loughborough
University London

“THE
PROGRAMME
IS HAVING A
REAL IMPACT
ON PEOPLE’S
LIVES”
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“I’D ENCOURAGE
ANY CULTURAL
ORGANISATION
TO INVEST WHAT
THEY CAN IN
CREATING WORK
OPPORTUNITIES
AND INCREASING
DIVERSITY”
LESLEY OWUSU, HUMAN RESOURCES
MANAGER AT SADLER’S WELLS
THEATRE

OPENING UP CREATIVE AND
CULTURAL OPPORTUNITIES
LESLEY OWUSU, HUMAN RESOURCES MANAGER AT SADLER’S WELLS THEATRE
Lesley Owusu talks about the theatre’s involvement in broadening
access to jobs in the arts.
Sadler’s Wells Theatre is one
of a number of illustrious
cultural organisations to
support the LLDC’s Creative
and Cultural Opportunity
Week, a training programme
designed to help young
people looking for job
opportunities in the arts.
Lesley believes that cultural
organisations need to be
proactive in helping people
overcome the barriers to
career opportunities.

BIG MOVE

Sadler’s Wells has therefore
been working with other
creative partners moving
to the new culture and
education district at the
Park to ensure that they can
deliver opportunities to local
people.
“I think the sector has a
reputation as a bit of an

exclusive club where people
get into jobs because of who
they know. This is definitely
changing and I think we
have an obligation to be
proactive and partner with
other organisations to reach
out to people in the local
boroughs and show them
what it means to work in
the cultural sector, including
getting involved in Creative
and Cultural Opportunity
Week,” she says.
“Giving opportunities to as
many people as possible
means we get the best
people from the widest pool.
Through the programme,
we decided to focus on the
pre-employment stage to
help bridge the gap to an
apprenticeship or internship
so young people have a
better understanding of the
job roles and language of the
sector.”

The young people on
the programme visited
Whitechapel Gallery and
Here East, as well as Sadler’s
Wells. “They met our
technical and production
team and we arranged a
series of tasks for them in
production and marketing
which is good preparation
for the type of assessments
they might come up against
as part of an interview. And
we gave them one-to-one
help with their CVs and
dealing with application
forms.

CREATING A BUZZ AT
THE PARK
“It makes me very proud
to help get young people
into further employment
and training and see them
thrive in jobs that they
probably wouldn’t have

gone for without some
encouragement.
“We hope to continue
to work with the Legacy
Corporation and other
partners in the future
to create something
sustainable. I’d encourage
any cultural organisation
to invest what they can in
creating work opportunities
and increasing diversity. The
more we do, the more we
learn and the more we all
benefit.”
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“LOTS OF PEOPLE
ARE CAPABLE OF
DOING THE JOBS
THAT ARE OUT
THERE – YOU
JUST NEED TO
PROVE YOU CAN
ACTUALLY DO IT”
JADE LEATHAM, COMMUNITY
ENGAGEMENT INTERN AT SADLER’S
WELLS
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WORKS FOR ME:
A FOOT IN THE DOOR
JADE LEATHAM, COMMUNITY ENGAGEMENT INTERN AT SADLER’S WELLS
After taking part in LLDC’s Creative and Cultural Opportunity
Week, dance enthusiast Jade Leatham landed an internship at
Sadler’s Wells Theatre.
I’m from Walthamstow and went to De Montfort
University in Leicester to study a degree in arts
and festival management.
Dance has always been my driving force. When I left uni
I picked up bits of work and I was getting interviews but
just couldn’t get a full-time role.
Then I came across Creative and Cultural Opportunity
Week and managed to get a place. It started at Sadler’s
Wells and then moved to places like Whitechapel Gallery,
Stratford Circus and Here East.
There was amazing moral support and really focused on
everyone’s individual needs. A lot of us needed that – it
was really insightful to have mentors to help you figure
out what to do next. It was good to talk to people in
similar situations. You create a network just by being
there.
The hardest thing about the arts is getting a foot in the
door. The workshop week led to my internship at Sadler’s
Wells for a six-month community engagement role. My
role involved going into local communities and schools
and introducing them to dance in different ways. It was
impossible not to enjoy it.

After my internship I’ve now secured a role as an
international examinations administrator at the Imperial
Society of Teachers of Dancing. The internship gave me
the confidence I needed to push myself to the next level.
Lots of people are capable of doing the jobs that are out
there – you just need to prove you can actually do it.
I’m really passionate about getting people engaged in
dance and I want to get my enthusiasm across. In the
long-term I want to use all my skills and set up my own
thing, although I’m not sure what that will be yet.”
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“I WANT TO
INFLUENCE POLICY
AND BECOME A
ROLE MODEL FOR
OTHER PEOPLE IN
THE SAME BOAT
AS ME”

PAUL NTULILA, POSTGRADUATE STUDENT,
LOUGHBOROUGH UNIVERSITY LONDON
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WORKS FOR ME:
THE SKY’S THE LIMIT
PAUL NTULILA, POSTGRADUATE STUDENT, LOUGHBOROUGH UNIVERSITY LONDON
Paul Ntulila is 27 and studying part-time over two years for a
Master of Science (MSc) degree in Diplomacy, Statecraft and
Foreign Policy at Loughborough University London. He is the
first deaf person to win a scholarship at the university.
I was born in Tanzania and in 1993 moved to London
with my parents and one sister and two younger
brothers. I’m the only deaf person in my family and I went to
a mainstream school in Newham.

setting up a business when I read about some training at
Loughborough to polish and build my CV. This led to me
applying for the Inspiring Success scholarship programme. It
was the right opportunity at the right moment.

When I was about seven or eight I became interested in
politics and watched parliament on television, although
there were no subtitles. At the time my father said I should
do a degree in politics, but I thought it would be impossible
– I’m black and I’m deaf. But my father said, “No, you can,
aim higher.”

The programme has given me fantastic support – the best
I’ve had. Having interpreters I can rely on is very important
to me. They really understand my needs. My deaf friends say
I’m very lucky. But you need to be enthusiastic, committed
and have a clear aim.

My big lightbulb moment came in 2008 when Hillary
Clinton and Barack Obama were trying to become the US
presidential candidate. Wow – a woman versus a black man!
Barack Obama’s election was an impactful moment and I
cried.
I went to the University of Central Lancashire where I studied
for a BA in Politics and Deaf Studies and got a 2.1. My father
was right all along!
London 2012 was pivotal for me. I worked with the Diversity
Board and was Co-Chair of the Youth Panel. I then had a
voluntary role through Workplace and I was thinking about

I love the university. I love the atmosphere in the Park. I love
Newham – it’s my home.
And the course is great – the lectures and the opportunity
to learn every day about policy and soft skills like how to
persuade and influence.
I’d like to be a motivational speaker or work in education to
raise awareness to influence equality and access for deaf and
disabled people. I want to influence policy and become a role
model for other people in the same boat at me.”
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WORKS FOR ME:
THE FUTURE IS BRIGHT
PAULA VAZ CUDNA, RECEPTIONIST AT LOUGHBOROUGH UNIVERSITY LONDON
Paula Vaz Cudna has been employed by ENGIE as a receptionist at
Loughborough University London since summer 2016. She was
previously part of LLDC’s apprenticeship programme.

“I’M DEFINITELY MORE
THAN THIS WHEELCHAIR.
THAT’S WHAT I WANT
TO SHOW PEOPLE.
ENGIE SAW THAT AND
THEY GAVE ME THIS
OPPORTUNITY”
PAULA VAZ CUDNA, RECEPTIONIST AT
LOUGHBOROUGH UNIVERSITY LONDON

I came to the UK eight years ago with no expectations
for the future. I’ve come a long way since then.
I was a fully able girl until I was 16 when I went to GuineaBissau in Africa to visit relatives and got a mystery illness. I fell
into a coma for four months. The doctors expected me to die.
When I woke up I couldn’t move as all my joints were affected.
I was bed-ridden until I was 20 when I had four operations on
my knees, which gave me some movement. For a long time I
couldn’t see the point in my life and felt I had no future.
Then I decided to do something and show it was possible to
be in a wheelchair and still have a place in this world. I started
to study psychology in Portugal, but I had to stop as the
environment was too difficult. My auntie then invited me to
live with her in London as she said this country offered good
conditions for disabled people.
I couldn’t speak the language and had no friends but I
decided to give it a try. I went to college and learned English,
then studied health and social care, while volunteering at
the college. My first paid job was translating English into
Portuguese for a marketing company.
In 2013 I successfully applied for a year-long apprenticeship
advertised by LLDC to work with BAM Nuttall on the Park
transformation, working in its accreditation centre.

Afterwards I applied for lots of jobs but was unsuccessful. I
then got involved with LLDC’s Motivate East project – a legacy
from the Paralympics. I talked at schools to show that being
disabled doesn’t mean you can’t do things. LLDC encouraged
me to apply for this job with ENGIE – they helped me with
interview techniques and I shadowed their receptionist.
Without them I definitely wouldn’t be here.
I love helping people in my role. I’m now doing a team
leadership course and I’m getting more responsibility. My
team gives me so much support. The facilities here were built
to include everyone.
I didn’t get this job just because I’m disabled. ENGIE see Paula
first, then the wheelchair, while most people see it the other
way round. I’m definitely more than this wheelchair. That’s
what I want to show people. My boss Wesley Bartlett at ENGIE
saw that and gave me this opportunity. I’m so grateful to my
team who have been amazing.
I have my dream job, a flat with my partner and I’m expecting
my first child – things I never dreamed were possible. I
know who I am and what I’m capable of. I’ve had ups and
downs, but I’m the luckiest person really – my life has been
amazing.”
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Employers, schools, colleges
and training providers will need
to work closely together to
ensure that the young people
of today are equipped to be the
employees and job creators of
the future.
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SCHOOL WORK:
PLANNING FOR THE FUTURE
Employers tell us they need
more young people with
the right skills, particularly
for professional and
technical roles.

So we’re bringing together
industry-leading businesses
with local schools and
colleges to develop
innovative approaches to
learning that bridge the gap
between what employers
need and what our schools
and colleges are teaching in
the classroom.
In particular, we’re delivering
programmes such as Design
Engineer Construct! that
address skills gaps in science,
technology, engineering
and maths (STEM). We’re
promoting exciting and
varied careers ranging
from building information
modelling (BIM) in
construction through to the
creative, media and digital
sectors.

By connecting local schools
and employers we can
help young east Londoners
from diverse backgrounds
to prepare for the world of
work.
For example, we’ve worked
with the industry-leading
architectural and design
practices involved in the
development of the culture
and education district to
deliver a programme of
work placements paying
the London Living Wage
for local sixth-formers and
architecture undergraduates
to hone their skills on a live
project.
We’ve also teamed up
with UAL’s London College
of Fashion to produce
Key Stage 3 curriculum
resources. These resources
will inspire, raise aspirations
and develop the skills of
students in a range of
fashion-related genres. This
project will bring together

east London schools and
industry experts from the
fashion sector to design
well-structured and inspiring
lesson plans. Local schools
will support the testing of
these resources and there
will be CPD opportunities for
teachers to enhance their
knowledge of the sector.
We’ll continue to use the
lessons learned from our
work to date to reach the
next generation of school
children and inspire their
academic choices and
career paths from a much
earlier age. We want to
work with schools and
employers to stretch
ambitions and broaden
their horizons.

DESIGN ENGINEER CONSTRUCT!
ALISON WATSON, MANAGING DIRECTOR OF CLASS OF YOUR OWN

We’re working with the London Legacy
Development Corporation to deliver the Design
Engineer Construct! (DEC) learning programme and, with the
help of some amazing people from industry, we’re showing
young people that architecture, engineering, surveying and
construction professions offer fantastic opportunities and
are great alternatives to traditional STEM professions such as
finance, law and medicine.
Our ambition is to have every school around the Park
teaching DEC. We’ve got so much homegrown talent right
here in east London, and we need to show students, parents
and teachers that the built environment is a cutting edge
industry where such talent can thrive.
Employers who work with us to deliver DEC won’t have a
problem with recruitment – they’re nurturing a pipeline
of students from early secondary school right through to
A-level, and these enthusiastic youngsters really want to
join our industry. And schools find they have ready-made
pathways into work placements, skilled apprenticeships
and higher education.”

“EMPLOYERS WHO
WORK WITH US TO
DELIVER DEC WON’T
HAVE A PROBLEM
WITH RECRUITMENT”
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“I WOULD SAY TO
EMPLOYERS THAT IF
YOU’VE GOT SKILLS GAPS
IN YOUR SECTOR, THE
PARK IS THE PERFECT
PLACE TO COME AND
ADDRESS THEM”
ALISON WATSON, MANAGING DIRECTOR OF CLASS OF YOUR OWN

INSPIRING THE NEXT
GENERATION
EMILY MCDONALD, PROJECT DIRECTOR AT BUROHAPPOLD ENGINEERING
Emily McDonald talks about
her firm’s involvement with
the Design Engineer Construct!
programme and getting young
people to think about a career
in construction and the built
environment.

BuroHappold is the lead
engineering consultancy
working on the new culture
and education district on the
Park. The firm was part of
the team that put together
the bid for the London
2012 Games and has been
involved ever since.
“I still remember hearing
the cheer in the office when
London won the bid for
the Games. We’ve always
been immensely committed
to the philosophy behind
the development and
regeneration of east London,
so it’s wonderful to still be
this connected and helping
to deliver real economic
benefits for the whole area,”
she says.

SPREADING THE
WORD

In partnership with the
Legacy Corporation
and other culture and
education district partners,
BuroHappold will be
helping to deliver the DEC
programme in east London
schools and colleges from
September 2017. The aim is
to establish east London as a
centre of excellence for built
environment education.
“It’s a joint effort,” explains
Emily. “We work with
a collective of different
talented organisations such
as contractors, architects
and project managers to
make it really powerful
and give students an
understanding of the
breadth of career paths they
can follow.
“Teachers find DEC really
enriching for themselves. It
allows them to build their

confidence in teaching this
subject to the next group
of students. It’s amazingly
supportive.”

VALUABLE SKILLS

With the construction
industry facing a big skills
shortage and rapidly
changing technology, Emily
says it’s important to find
new talent to go into the
built environment for the
benefit of the industry and
for the wider economy. A
key advantage of DEC is that
young people’s skills can be
developed and shaped into
what employers need from a
young age.
“Drawing from the widest
pool of talent that we can
has a clear commercial
benefit for the business.
We believe very strongly in
diversity and encouraging an
inclusive workplace.
“Not every student will have
a eureka moment, but if

even a few do, then we’ve
won. Some of the students
on the programme might
not end up being engineers
– some of them will be
architects, contractors or
quantity surveyors but as
long as they’re inspired
about our industry that’s
great.
“I would say to employers
that if you’ve got skills gaps
in your sector, the Park is the
perfect place to come and
address them.”

STAFF MOTIVATION
Emily says that going
into schools and sharing
their knowledge has a
very positive impact on
BuroHappold staff.

“Staff come back having had
a good experience. It’s good
for their presentation skills
and they have to think about
how they explain technical
subjects to non-technical
people. This is invaluable in

every day life as well as in
their career.
“Staff really enjoy working
for a firm that takes this
seriously. Every small
intervention could change
someone’s life. That’s quite
a powerful thing to be able
to go home and tell your kids
about. It all helps with the
advancement of our people
and with staff retention,
which feels like a win-win
situation.”
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East London’s businesses
are among the most dynamic,
creative and innovative in
the capital.

47 WORK PLACES: ENABLING BUSINESS GROWTH

WORK PLACES: ENABLING BUSINESS GROWTH 48

WORK PLACES:
ENABLING BUSINESS GROWTH
East London has a rich
history of invention,
innovation and enterprise
– and in the 21st century,
the area around Stratford
is ideally placed to support
high growth businesses
in an inclusive way that
benefits local people. We
want this area to be the
best place in London to
start and grow a business.

Queen Elizabeth Olympic
Park and the surrounding
area is already a place of
work. Here East is home to
tenants who are pushing
the boundaries in the tech,
digital and creative worlds.
Plexal hosts and grows
London entrepreneurs and
the International Quarter
London is providing over
4 million sq ft of high
quality space for the likes of
Transport for London, the
Financial Conduct Authority,
British Council and Cancer
Research UK. If we are to
realise the area’s ambition
to be a centre for growth in
London, there’s more we can
do to ensure local businesses
are strong and competitive.
The growth of the cultural,
creative and tech industries
in east London presents a
real opportunity to generate
direct benefit to east
Londoners. By targeting
support for these sectors
we can help nurture a

diverse local economy with
a broad business base where
innovation can bring benefits
to the wider economy and
society.
It’s widely recognised
that SMEs are the engine
of our national economy,
but in London they often
face big challenges. Lack
of affordable workspace,
support, finance and the
right networks to access
commercial opportunities
are real barriers to growth.
We aim to ensure the
necessary infrastructure and
support programmes are in
place to incubate, develop
and grow start-ups, spin-offs
and existing businesses to
help drive local growth and
job creation.
We’ll continue to use our
contacts and expertise to
attract businesses to the
Park and surrounding area –
and we’ll continue making
connections between

industry, investors and the
public sector to create the
right space for business,
deliver innovative enterprise
support programmes and
work with our partners to
build stronger business
networks.

SPACE 		
Affordable workspace
We work closely with the
local boroughs and our
development and planning
colleagues to ensure that a
sufficient supply of low-cost
and managed workspace
is available within the Park
and surrounding area.
This is critical to support
the growth in the cultural,
creative, digital and tech
sectors. We’re setting the
standard on our own land in
Hackney Wick and Bromleyby-Bow. This involves
working with developers
and workspace providers to
ensure space is available to
maximise the commercial
viability of businesses at all
stages, as well as providing
enterprise support to help
them grow and flourish.

Meanwhile space
Another way of fostering a
local enterprise ecosystem
is the use of temporarily
vacant land in and around
the Queen Elizabeth Olympic
Park. There are a number
of projects in development
that will provide temporary,
‘meanwhile’ workspace
to help nurture and grow
independent businesses.
As well as providing cheap
space to start-ups locally,
this will give a sense of
identity to currently vacant
land, improve public realm
and provide community
events spaces.

Hub 67, Hackney Wick
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NETWORKS

SUPPORT
Incubation and
acceleration
Our peer-to-peer accelerator
programme for small
business owners, Echo++,
has supported over 150
businesses locally since
it started in 2014. Run
on an economy of time
and skills basis rather
than pounds and pence,
the programme delivers
sector-specific advice,
mentoring and networking
to small businesses.
Designed for local sole
traders, freelancers, startups, micro and small to
medium enterprises, Echo++
is helping to build the
knowledge, skills, services
and resources of the local
business community.
Supply chain
We want to help locally
based SMEs to win more
contracts. But they
often lack the expertise
to navigate convoluted
procurement processes
on larger contracts. We’re

partners in the Building
Legacies Project, which has
provided business planning
advice to more than 350
SMEs over the last couple
of years, including helping
them overcome barriers
to compete for larger
opportunities. Led by East
London Business Place, the
programme also works with
developers and contractors
in the built environment
to promote responsible
procurement and help them
diversify their supply chains
to contract with local SMEs.
Finance
Access to affordable finance
can be one of the biggest
barriers to getting business
ideas off the ground. At
Eastwick and Sweetwater,
our development partners
Balfour Beatty and Places for
People will deliver a Growth
Fund of £500,000 over
ten years to support new
business start-ups by local
residents.

Echo++ business support event

BUSINESS & DEVELOPER ENGAGEMENT
– HACKNEY WICK & FISH ISLAND

In an area going through big changes, together with the
London Boroughs of Tower Hamlets and Hackney we
jointly employ a Business and Developer Engagement
Manager to ensure the best outcome for local
businesses. The role focuses on building relationships
between businesses and developers, finding businesses
new premises if needed, supporting growth initiatives
such as markets and networking events and helping
them to find support from local authorities and
enterprise programmes.

Culture and Education
District
The universities and cultural
institutions moving to the
Queen Elizabeth Olympic
Park are leaders in their
fields. As global beacons for
the arts, culture, science
and experimentation
they’re also helping to drive
innovation in the economy
locally. We’re working with
them to facilitate further
collaboration to generate
a unique cluster effect that
translates into new spin-off
businesses and even more
research and innovation.
East London Fashion
Cluster
The fashion industry
contributes over £1.4 billion
annually and 36,000 jobs
to east London’s economy
– but it faces some big
structural challenges. Led
by the London College of
Fashion and other partners
like the British Fashion
Council, local businesses
and other institutions, we’re

working to identify the key
opportunities and barriers
to growth for the industry.
This includes leading a
skills development project
that will train local people
in cutting-edge fashion
skills, unlocking more
affordable space for fashion
and creative businesses,
and directly investing in
innovative business practices
through open innovation
competitions.
Echo++ business support event

CITY INNOVATION CHALLENGE –
CIRCULAR FASHION FOR EAST LONDON

Fashion is the world’s second most polluting industry.
East London Fashion Cluster partners are committed to
growing a fashion cluster that values sustainability. So
together we’ve invited small businesses, entrepreneurs
and innovators to pitch their ideas for embedding
‘circular economy’ principles in London’s fashion
industry. Two winners will each receive prize sums to
develop their innovations and will also get ongoing
support to develop their product or business model.
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SHARING THE SKILLS OF EAST
LONDON’S ENTREPRENEURS
NADIA ABBAS, JEWELLERY DESIGNER AND FOUNDER OF STŐŐKI, AND
NNEKA CHUKWURAH, ECHO++
Nadia Abbas of London
streetwear brand Stööki and
Nneka Chukwurah of Echo++
explain how this business
accelerator programme has
helped take Stööki to the
next level.

"OUR AIM IS TO BRING TOGETHER A
COMMUNITY OF BUSINESS PEERS
IN EAST LONDON WHO CAN REALLY
SUPPORT
EACH
OTHER."
NNEKA CHUKWURAH, PROGRAMME LEAD OF ECHO++

Echo++ is a business
accelerator programme
aimed at small businesses
– but built on the principle
of sharing knowledge.
Participants pay for the
programme with a timebased currency called Echo,
rather than money. One
Echo is worth one hour.
Backed by LLDC, the Echo++
programme has reached
out to more than 170 local
businesses across a range
of sectors. Its Creative++
course, for example, is
designed for all sorts of
creative businesses, from
graphic designers and
furniture upcyclers to
videographers and fashion
brands.
Nadia Abbas is a founding
partner, jewellery designer
and maker behind London
streetwear brand Stööki,
which combines fashion,
music and art, targeting 1825 year-olds. She successfully

applied for a place on
the Creative++ course in
February 2017.

DIRECTION

“One of our founding
partners passed away and we
were a bit lost as a business,”
says Nadia. “We’d had a
break and weren’t releasing
new collections regularly.
The course happened at the
right time for us. Echo++
gave us direction and helped
us with the next steps for the
business.
“I had thought about values
a bit in the past, but the
course really helped us dig
deep and pin those down.
There was a really good
session about storytelling,
about the narrative behind
whatever you’re doing
and why you’re doing it.
Our story is about London
lifestyle and presenting it in
an interesting way.

“People are more likely to
buy your product if they
understand the background
to it. Our new jewellery
collection is called Reform
and is about change, which
I think is important in the
present climate. Whether
it’s about change in politics
or change in yourself as an
individual, we try to leave
that open to interpretation.”

PITCH PERFECT

At the end of each course,
businesses pitch to a panel
of expert judges, such as
entrepreneurs, funders,
marketing and strategy
experts.
“It was a bit like Dragons
Den, but not as scary,”
says Nadia. “Going into
Echo I wasn’t too confident
about presenting my idea
and pitching. But they
gave helpful criticism and
feedback to help push us
forward. They seemed to

really buy into the idea of
our business and everything
behind it. We even won a
prize of a session with a
pitching consultant, which
made me feel that maybe
I’m not so bad. This has all
really helped me build my
confidence and take our
presentation up that extra
notch.
“We’ve just released the
Reform collection and are
looking for more stockists
to sell our work, such
as high-end shops and
department stores,” says
Nadia. “We want to pitch to
big companies like Nike and
Adidas and collaborate with
them to create collections
that work with clothes or
shoes.”
Echo++ programme lead
Nneka Chukwurah explains
that Creative++ takes 25
businesses through an
intensive programme
covering core business
areas on four consecutive

Saturdays. “The courses
allow people to take a step
back from running their
business and think about
different components
like business modelling,
marketing and managing
finances. I try to make
sure there’s a good mix
of businesses to create
opportunities for skill and
knowledge sharing.

TRADING SKILLS

“I do a lot of matchmaking
between alumni from
different cohorts and
regularly check in to see
where people are with
their business,” says
Nneka. Building these close
relationships helps her to
understand what motivates
people so she can provide
really bespoke, one-to-one
advice to help them be
successful. “I also give them
suggestions for how they
might pay Echos back.”

Nneka says: “The courses are
very hands on and are about
much more than business
support. Our aim is to bring
together a community
of business peers in east
London who can really
support each other.”

In exchange for her place on
the the Echo++ programme,
Nadia designed a logo for
a business and has helped
out with events. Echo also
helped Stööki organise a
focus group to test out
designs on their target
audience before creating its
latest jewellery collection.

www.stooki.co.uk
echoplusplus.
economyofhours.com
economyofhours.com
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MAKE IT
WORK
This is a great place.

Making it truly extraordinary will depend on connecting world-class
employers with the talent of east London.
We invite you to join us, get involved and help make this happen.
Don’t miss out.
Check out our East Works video here

Designed and written by Thirdperson.co.uk
Portrait photography by Matthew Andrews

We would like to thank all of our contributors
for sharing their stories with us and with you.
 creatingopportunities@queenelizabetholympicpark.co.uk
 @LondonLegacy

www.queenelizabetholympicpark.co.uk

